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The health service represents a move towards ‘cultural
control’ of employment and training, and similar trends
exist in homeland schooling.  The community is seeking a
communitarian model of vocational education and training,
which integrates both cultural values and competencies,
and skills learnt from the mainstream schooling system.

These findings may not translate to all Indigenous contexts.
However, they do suggest that vocational education and
training in remote Indigenous communities must make
allowances for the limited literacies of adults, who may
speak English as a second, third or even fourth language.

Messages for policy and practice

More attention should be given to community literacy
activities in remote Indigenous communities. This could
involve supporting ‘family literacy’ activities, professional
development for ‘literacy brokers’, more homework
centres, and developing strategies for Indigenous learning
centres.

Everyday literacy practices should be encouraged in
remote Indigenous communities, by making literacy
materials available through the establishment of
community libraries, and by increasing storage spaces for
literacy materials.

There should be a thorough survey of Northern Territory
Indigenous literacy, as well as research on the transferability
of these findings and on the cross-cultural implications of
social capital theory in Indigenous contexts.

Mainstream vocational education and training invests in
preparing and developing individuals for employment.  As
the report title implies, literacy and training are only
relevant for this community if they affirm socio-cultural
roles and responsibilities.

Governments and training bodies should be encouraged
to recognise and incorporate traditional law and authority
structures in Indigenous communities.

Training and employment goals, as well as the Community
Development Employment Program, should be
incorporated into Indigenous community planning
processes.

Local Indigenous cultural competencies and outcomes
should be incorporated in education and training.

 Messages for trainers

Indigenous community members should be trained for
meaningful activity that maintains the well-being of family
and community. This could involve adult education courses
in English language, literacy and numeracy, and in ‘civic skills’,
both which can contribute to community life, lifelong
learning, and employment.

There should be relevant on-site training, with trainers
always ensuring that material is consistent with Indigenous
community development plans.

Meaningful training pathways for required roles should be
negotiated locally with Indigenous communities, not
imposed from outside.

Trainers should customise training packages and
assessment procedures so they are in line with the reality
of the English language and literacy context in remote
communities.

Community-based adult educators, and informal training
and mentoring for non-accredited training, should be
supported in Indigenous communities.

What is all this learning for? Indigenous adult English literacy
practices, training, community capacity and health, by Inge
Kral and Ian Falk, can be downloaded from the NCVER
website at <www.ncver.edu.au/publications/1476.html>.
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