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Appendix 1: Apprentice, trainee
and new apprentice statistics

The National Centre for Vocational Education Research publishes apprentice and trainee statistics
on a quarterly and annual basis. The NCVER has been responsible for publishing national
apprentice, trainee and new apprentice statistics since 1994. The statistics report all new
apprenticeships since 1998.

These statistics are published in various editions of Australian apprentice and trainee statistics.

Revised and updated Australian apprentice and trainee statistics are also available on the NCVER
website at www.ncver.edu.au.

The NCVER has also published historical time series statistics on apprenticeships, traineeships and
new apprenticeships in various publications including:

% NCVER 2000, Apprentices and trainees in Australia 1985 to 1999: At a glance
% NCVER 1999, Australian apprentices and trainees statistics: Trends 1995 to 1998
% NCVER 1998, Apprentices and trainees in Australia 1985 to 1997: At a glance

The apprentice, trainee and new apprentice statistics used in this report (including in the tables in
this appendix) are drawn from these sources and information available in NCVER’s June 2000
New Apprenticeships Collection. Some minor discrepancies exist between the statistics used here
and those that have previously been published. This is because all statistics used in this report have
been revised and updated on the basis of the latest available apprentice and trainee data. It should
also be noted that some of the figures may change slightly in subsequent collections due to the
processing of late returns.

Apprenticeship statistics prior to 1994 were published by the various Commonwealth departments
responsible for apprenticeship training at different times and by the NCVER in the early 1990s.
These publications included:

% NCVER, Apprenticeship statistics

% Department of Employment and Industrial Relations, Apprenticeship statistics

% Department of Employment and Youth Affairs, Apprenticeship statistics

Prior to 1994, traineeship statistics were published separately from apprenticeship statistics by the
particular Commonwealth department responsible for traineeships—at different times this being
the Department of Employment and Industrial Relations, the Department of Employment and
Youth Affairs and the Department of Employment, Education and Training. National traineeship
statistical publications included:

% Australian Traineeship System: Trainee commencements
% Australian Traineeship System: Quarterly performance report
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Table 84: The number of apprentice, trainee® and new apprentice commencements, numbers in
training and completions, 1970-2000

Year No. of commencements® in No. in training at 30 June No. of completions in
12 months ending 30 June (’000) 12 months ending 30 June
("000) ("000)

Apprentices Trainees Total Apprentices Trainees Total Apprentices Trainees'” Total
1970 32.1 - 32.1 103.8 - 103.8 26.4 - 26.4
1971 34.7 - 34.7 110.0 - 110.0 22.0 - 22.0
1972 32.6 - 32.6 113.0 - 113.0 24.7 - 24.7
1973 31.9 - 31.9 116.7 - 116.7 22.9 - 22.9
1974 42.4 - 42.4 131.4 - 131.4 22.2 - 22.2
1975 35.5 - 35.5 131.9 - 131.9 28.0 - 28.0
1976 39.0 - 39.0 134.7 - 134.7 25.8 - 25.8
1977 38.7 - 38.7 123.2 - 123.2 29.3 - 29.3
1978 45.3 - 45.3 126.9 - 126.9 329 - 329
1979 42.6 - 42.6 129.9 - 129.9 30.6 - 30.6
1980 46.4 - 46.4 136.7 - 136.7 30.8 - 30.8
1981 48.8 - 48.8 140.8 - 140.8 34.3 - 34.3
1982 47.9 - 47.9 147.2 - 147.2 32.0 - 32.0
1983 34.8 - 34.8 138.8 - 138.8 33.4 - 33.4
1984 38.0 - 38.0 131.9 - 131.9 35.9 - 35.9
1985 49.3 0.0 49.3 128.6 0.0 128.6 36.5 0.0 36.5
1986 51.8 1.1 52.9 130.4 1.0 131.4 38.2 0.0 38.2
1987 52.1 7.3 59.3 138.9 6.4 145.3 26.5 0.7 27.2
1988 55.0 10.5 65.5 147.9 9.2 156.3 29.9 4.4 34.3
1989 62.7 13.9 76.5 151.7 12.2 163.9 30.4 6.3 36.7
1990 62.3 13.4 75.7 161.0 11.8 172.8 32.2 8.3 40.5
1991 45.0 9.6 54.6 151.0 9.2 160.2 32.2 8.0 40.2
1992 40.5 9.4 49.9 142.9 9.0 151.9 36.1 5.8 41.9
1993 46.1 17.0 63.0 122.7 14.9 137.5 39.6 5.6 45.2
1994 50.5 8.9 59.4 123.3 7.8 131.1 34.3 10.2 44.5
1995 44.9 15.1 60.0 123.8 12.1 135.9 24.0 8.9 32.9
1996 42.3 33.8 76.1 126.3 30.2 156.5 23.2 8.5 31.7
1997 41.4 54.0 95.4 123.8 48.1 171.9 27.2 17.1 44.3
1998 - - 125.3 - - 193.6 - - 53.9
1999 - - 195.7 - - 254.8 - - 62.4
2000 - - 178.4 - - 275.6 - - 73.7

(@) The number of traineeship recommencements and numbers in training from 1985 to 1993 have been estimated by

NCVER and were published in NCVER (1998).

(b) The series includes commencements and recommencements prior to 1995. Since 1995 the data cover
commencements only. Commencements and recommencements data prior to 1985 are the number of indentures
registered in some States and Territories (see DEIR 1980 for explanatory notes).

() The number of traineeship completions for 1986 to 1993 have been estimated using the trainee completions

estimates derived by the Department of Education, Training and Youth Affairs (see Grey et al. 1999) which show

that traineeship non-completions have averaged 40%. Thus traineeship completions between 1986 and 1994 have

been estimated here to be 60% of the previous year’s commencements. This proxy for traineeship completions
provides an indication of trends in trainee completions in the absence of actual data prior to 1994.

Source: DEIR (1986); DEYA (1980); NCVER (1995, 1998, 2000a, 2000b, 2000c)
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Table 85: The number of apprenticeships, traineeships and new apprenticeships by occupational group, 1985-2000

Occupational group

(1985-1994)

Apprentices & trainees in training at 30 June' ("000)

Occupational group
(1995 onwards)

1985 1986 1987 19889 1989 1990 1991 1992 1993 1994 1995¢ 1996 1997 1998 1999 2000
1 Managers & 0.0 0.0 0.0 © @ 0.1 0.1 0.1 0.1 0.1 1.6 2.3 2.8 24 25 28 1 Managers &
administrators administrators
Professionals 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.1 0.2 0.4 1.5 1.6 1.8 2 Professionals
Para- 0.0 @ @ 0.1 0.1 0.1 0.1 0.1 0.2 0.1 1.3 2.9 4.8 6.8 6.8 7.5 3 Associate
professionals professionals
41 Metal — — — 15.2 15.5 16.2 15.1 14.4 12.4 11.2 20.0 21.1 21.3 209 20.1 189 41 Mech. &
fitting/mach. fabrication eng.
tradespersons
42 Other metal 44.5 42.1 43.4 11.6 12.2 13.4 12.3 11.6 9.8 9.5
43 Electrical 18.3 18.0 17.9 20.9 21.9 23.3 22.4 20.9 17.8 16.5 15.3 16.1 16.7 17.2 18.0 19.4 43 Electrical &
electronics
tradespersons
44 Building 21.9 22.8 25.2 27.7 30.3 32.7 30.6 28.8 23.8 25.5 26.7 26.0 24.6 24.4 26.8 31.4 44 Construction
tradespersons
45 Printing 3.4 3.8 4.3 4.7 3.4 4.5 4.0 3.6 2.0 2.0 2.3 2.4 2.2 2.0 1.8 1.9 491 Printing
tradespersons
46 Vehicle 6.0 6.5 7.3 23.8 25.3 27.1 25.3 23.4 19.6 18.9 21.0 23.0 23.8 23.1 229 239 42 Automotive
tradespersons
47 Food 11.0 12.0 13.2 13.9 13.8 14.3 13.9 13.9 13.5 15.2 14.9 15.9 16.6 17.1 20.2 20.7 45 Food
tradespersons
48 Horticulture - - - 3.2 3.4 3.5 3.5 3.4 3.4 3.5 3.4 3.3 3.2 3.2 3.6 4.6 46 Skilled agri. &
horticultural
workers
4927 Hairdressing 12.4® 13.3® 14.5 14.0 13.6 13.2 12.5 12.2 11.3 11.2 9.8 9.7 9.5 9.4 10.0 10.7 4931 Hairdressers
4900 Other 112" 11.9®  13.0 12,0 124 128 11.3 10.8 9.2 9.6 6.9 6.9 6.8 6.7 7.1 8.1 All other misc.
tradespersons &
related workers
5 Clerks 0.0 0.9 4.7 7.1 7.9 7.4 5.4 5.1 8.4 3.7 0.1 0.2 0.2 0.2 0.1 0.1 5 Advanced

clerical & service
workers



Table 85: The number of apprenticeships, traineeships and new apprenticeships by occupational group, 1985-2000 (cont.)

Occupational group

Apprentices & trainees in training at 30 June' ("000)
(1985-1994)

Occupational group
(1995 onwards)

1985 1986 1987 19889 1989 1990 1991 1992 1993 1994 1995¢ 1996 1997 1998 1999 2000
6 Salespersons & 0.0 @ 0.8 0.7 0.8 2.8 2.5 2.6 4.7 2.8 8.1 15.0 21.7 30.7 49.7 478 6 Intermediate
personal services clerical, sales &
workers service workers
2.1 4.8 6.6 9.9 33.8 336 8 Elementary
clerical, sales &
service workers
7 Plant & machine 0.0 0.0 0.1 0.4 0.9 0.6 0.5 0.5 0.6 0.5 0.5 1.5 2.1 3.4 74 119 7 Intermediate
operators & production &
drivers transport
workers
8 Labourers & 0.0 0.1 0.7 0.9 2.5 0.9 0.6 0.6 0.9 0.7 2.0 5.0 8.7 14.6 223 306 9 Labourers &
related workers related workers
4 Total 128.6 130.4 139.0 147.1 151.7 160.9 151.0 1429 122.6 123.2 120.2 124.5 124.7 124.1 130.5139.4 4 Total
tradespersons & tradespersons &
related related
occupations occupations
Total all 128.6 131.4 145.3 156.3 163.9 172.8 160.2 151.9 137.5 131.1 1359 156.5 171.9 193.6 254.8 275.6 Total all

apprenticeships
& traineeships

apprenticeships
& traineeships

(@) The number in training is less than 50.
(b) Estimated by NCVER.
() The number of trainees in training have been estimated between 1985 and 1993.

(d) From 1988 onwards chan%es were made to occupational groupings. These include: the splitting of ‘metal” into two trade groups—'metal fitting and machining’ and ‘other metal’; the

removal of ‘horticulture’
the “vehicle’ trade.
(e) From 1995 onwards farming vocations were transferred from the ‘miscellaneous’ trade group to ‘managers and administrators’.

Source: NCVER (2000a, 2000b, 2000c)

rom the ‘miscellaneous’ trade group category as a separate grouping; and the transfer of the trade vehicle mechanic from the ‘metal’ trade group category to



Table 86: The proportion of apprentices and trainees and new apprentices by occupational group, 1985-2000

Occupational group
(1985-1994)

Apprentices & trainees in training at 30 June® (%)

Occupational group
(1995 onwards)

1985 1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000

1 Managers & 0.0 0.0 0.0 0.0 0.0 0.1 0.1 0.1 0.1 0.1 1.2 1.5 1.6 1.3 1.0 1.0 1 Managers &
administrators administrators
Professionals 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.1 0.1 0.3 0.8 0.6 0.7 Professionals
Para- 0.0 0.0 0.0 0.1 0.1 0.1 0.1 0.1 0.2 0.1 1.0 1.8 2.8 3.5 2.7 2.7 Associate
professionals professionals

4 Tradespersons 100.0 99.2 95.6 94.1 92.6  93.1 942 941 89.0 940 884 796 726 64.1 51.2 50.7 4 Tradespersons &
& related related workers
workers

5/6 Clerks, 0.0 0.7 3.8 5.0 5.3 5.9 4.9 5.1 9.5 4.9 7.5 128 16.6  21.1 32.8 29.6 5/6 Advanced,
salespersons, /8 intermediate &
personal elementary
services workers clerical, sales &

service workers

7 Plant & machine 0.0 0.0 0.1 0.2 0.5 0.3 0.3 0.3 0.4 0.4 0.4 1.0 1.2 1.7 2.9 4.3 7 Intermediate
operators & production &
drivers transport workers

8 Labourers & 0.0 0.1 0.5 0.6 1.5 0.5 0.4 0.4 0.7 0.5 1.4 3.2 5.0 7.6 8.8 11.1 9 Labourers &
related workers related workers
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

(@) The number of trainees in training have been estimated between 1985 and 1993.

(b) From 1988 onwards changes were made to occupational groupings. These include: the splitting of ‘metal” into two trade groups—'metal fitting and machinin%’ and ‘other metal’; the
removal of ‘horticulture’ from the ‘miscellaneous’ trade group category as a separate grouping; and the transfer of the trade vehicle mechanic from the ‘metal’ trade group category to the
‘vehicle’ trade.

() From 1995 onwards farming vocations were transferred from the ‘miscellaneous’ trade group to ‘managers and administrators’.

Source: NCVER (2000a, 2000b, 2000c)



Table 87: The number of apprentices and trainees and new apprenticeships and all employed persons by occupation, 1987, 1995, 1997 and 2000

Occupational 1987 1995 1997 2000
group
No. employed  Proportion of  No. employed Proportion of ~ No. employed Proportion of ~ No. employed  Proportion of
('000) total (%) ("000) total (%) ('000) total (%) ("000) total (%)
A&T Wkforce A&T Wkforce A&T Wkforce A&T Whkforce A&T Whkforce A&T Whkforce A&T Wkforce A&T Wkforce

1 Managers & 0.0 783.8 0.0 11.0 1.6 881.3 1.2 10.7 2.8 637.9 1.6 7.6 2.8 634.4 1.0 7.0
administrators
Professionals 0.0 868.7 0.0 12.2 0.1 1149.1 0.1 14.0 0.4 1436.4 0.3 17.1 1.8 1645.4 0.7 18.3
Associate 0.1 427.0 0.1 6.0 1.3 466.8 1.0 5.7 4.8 912.6 2.8 10.9 7.5 1013.2 2.7 11.2
professionals

4 Tradespersons 138.8 1128.5 95.5 15.9 120.2 1192.4 88.4 14.5 124.7 1147.0 72.6 13.7 139.4 1202.5 50.7 13.6
& related
workers

5 Advanced 4.7 1224.6 3.2 17.2 0.1 1347.9 0.1 16.4 0.2 375.8 0.1 4.5 0.1 389.9 0.1 4.3
clerical &
service workers

6 Intermediate 0.8 989.1 0.6 13.9 10.2 1389.2 7.4 16.9 21.7 1398.2 12.6 16.7 47.8 1581.2 17.3 17.5
clerical, sales
& service
workers*

7 Intermediate 0.1  566.2 0.1 8.1 05  581.7 0.4 7.1 21 7707 1.2 92 119  802.6 4.3 8.9
production &
transport
workers

8 Elementary * * * * * * * * 6.6 870.1 3.8 10.0 33.6 871.4 12.2 9.7
clerical, sales &
service workers

9 Labourers & 0.8 11123 0.6 157 20 12225 1.5 149 87 8406 50 100 306 8759 111 9.7
related workers
Total 145.3 7100.1 100.0 100.0 135.9 8230.9 100.0 100.0 171.9 8389.3 100.0 99.7 275.6 9016.5 100.0 100.0

* Elementary clerical, sales and service workers are included in the totals for intermediate clerical, sales and service workers in 1987 and 1995.

Source:

NCVER (2000b); ABS (2000a)



Table 83: The duration of apprenticeships and traineeships and new apprenticeships, 1995-2000

Expected duration of Year at 30 June
training contract 1995 1996 1997 1998 1999 2000
No. in training ("000)

1 year or less 15.1 28.7 40.9 54.0 81.7 55.0
Over 1 year & up to & including 11.1 13.0 15.2 21.9 38.8 50.9
2 years

Over 2 years & up to & including 13.1 13.6 13.3 14.4 27.4 48.4
3 years

Over 3 years & up to & including 90.6 95.2 97.2 98.7 103.1 117.8
4 years

Over 4 years 6.0 6.1 5.4 4.5 3.6 3.6
Total 135.9 156.5 171.9 193.6 254.8 275.6

Proportion of apprenticeships & traineeships (%)

1 year or less 11.1 18.3 23.8 27.9 32.1 19.9
Over 1 year & up to & including 8.1 8.3 8.8 11.3 15.2 18.5
2 years

Over 2 years & up to & including 9.6 8.7 7.7 7.5 10.8 17.6
3 years

Over 3 years & up to & including 66.6 60.8 56.6 51.0 40.5 42.7
4 years

Over 4 years 4.4 3.9 3.1 2.3 1.4 1.3
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000a, 2000b, 2000c)

Table 89: The level of qualifications of apprenticeships, traineeships and new apprenticeships,

1995-2000

AQF qualification level Year at 30 June

1995 1996 1997 1998 1999 2000

No. in training ("000)
Certificate | 0.6 0.5 0.5 0.4 0.3 0.1
Certificate Il 8.8 22.7 31.8 449 53.9 57.2
Certificate Il 114.4 120.8 126.9 137.1 188.2 207.6
Certificate IV or higher 0.3 0.4 1.1 3.4 8.3 8.4
Not known 11.9 12.1 11.6 7.7 4.2 2.3
Total 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprenticeships & traineeships (%)

Certificate | 0.4 0.3 0.3 0.2 0.1 0.1
Certificate Il 6.5 14.5 18.5 23.2 211 20.7
Certificate Il 84.1 77.2 73.8 70.8 73.9 75.3
Certificate IV or higher 0.2 0.2 0.6 1.8 3.3 3.1
Not known 8.8 7.7 6.8 4.0 1.6 0.8
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000a, 2000b, 2000c)
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Table 90: The duration of apprenticeships and traineeships and new apprenticeships by AQF
qualification level, 1995-2000

Expected duration of No. in training at 30 June ("000)
training contract

1995 1996 1997 1998 1999 2000

Certificate | & 11

1 year or less 7.4 19.4 26.0 34.3 36.5 32.9
Over 1 year & up to & including 1.1 2.7 4.9 8.6 11.4 13.3
2 years

Over 2 years & up to & including 0.2 0.4 0.5 1.2 4.7 8.9
3 years

Over 3 years & up to & including 0.6 0.7 0.8 1.2 1.6 2.3
4 years

Over 4 years 0.0 0.0 0.0 0.1 0.1 0.0
Total Certificate | & I 9.4 23.2 32.3 45.3 54.1 57.3
Certificate Il

1 year or less 5.5 6.7 11.5 16.5 40.6 19.8
Over 1 year & up to & including 8.7 9.0 9.1 12.0 25.1 34.5
2 years

Over 2 years & up to & including 12.1 12.5 12.2 12.7 21.9 37.8
3 years

Over 3 years & up to & including 82.6 87.1 89.0 91.6 97.1 112.2
4 years

Over 4 years 5.4 5.7 5.1 4.2 3.4 3.2
Total Certificate 111 114.4 120.8 126.9 137.1 188.2 207.6

Certificate 1V/Diploma/Advanced Diploma

1 year or less 0.1 0.2 0.6 2.1 4.6 2.2
Over 1 year & up to & including 0.0 0.1 0.2 0.7 2.2 3.1
2 years

Over 2 years & up to & including 0.0 0.0 0.1 0.1 0.6 1.7
3 years

Over 3 years & up to & including 0.1 0.1 0.1 0.3 0.8 1.1
4 years

Over 4 years 0.0 0.0 0.1 0.1 0.2 0.3
Total Certificate IV 0.3 0.4 1.1 3.4 8.3 8.4
Total all AQF levels* 135.9 156.5 171.9 193.6 254.8 275.6

*Includes contracts where an AQF qualification level is not known.

Source: NCVER (2000a, 2000b, 2000c)
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Table 91: Apprenticeships and traineeships and new apprenticeships in the managerial and
administrative occupations by level of qualification and duration of training, 1995-2000

Category No. in training at 30 June ("000)
1995 1996 1997 1998 1999 2000

Level of qualification

Certificate | & Il 0.2 0.8 1.0 1.0 1.0 1.1
Certificate IlI 1.1 1.3 1.5 1.3 1.3 1.4
Certificate IV or higher 0.0 0.0 0.0 0.1 0.2 0.3
Not known 0.3 0.3 0.2 0.1 0.0 0.0
Total all AQF levels 1.6 2.3 2.8 2.4 2.5 2.8
Duration of training contract

1 year or less 0.1 0.8 1.2 1.2 0.9 0.8
Over 1 year & up to & including 0.4 0.6 0.7 0.6 0.8 0.9
2 years

Over 2 years & up to & including 0.2 0.1 0.2 0.2 0.5 0.8
3 years

Over 3 years & up to & including 0.8 0.8 0.6 0.5 0.4 0.3
4 years

Over 4 years 0.0 0.0 0.0 0.0 0.0 0.0
Total all training 1.6 2.3 2.8 2.4 2.5 2.8

Source: NCVER (2000a, 2000b, 2000c)

Table 92: Apprenticeships and traineeships and new apprenticeships in the professional occupations
by level of qualification and duration of training, 1995-2000

Category No. in training at 30 June ("000)
1995 1996 1997 1998 1999 2000

Level of qualification

Certificate | & Il 0.0 0.2 0.3 1.0 0.6 0.4
Certificate IlI 0.0 0.0 0.0 0.2 0.4 0.6
Certificate IV or higher 0.1 0.0 0.1 0.4 0.7 0.8
Not known 0.0 0.0 0.0 0.0 0.0 0.0
Total all AQF levels 0.1 0.2 0.4 1.5 1.6 1.8
Duration of training contract

1 year or less 0.1 0.2 0.3 0.7 0.6 0.5
Over 1 year & up to & including 0.0 0.0 0.1 0.8 0.8 0.5
2 years

Over 2 years & up to & including 0.0 0.0 0.0 0.0 0.2 0.7
3 years

Over 3 years & up to & including 0.0 0.0 0.0 0.0 0.0 0.1
4 years

Over 4 years 0.0 0.0 0.0 0.0 0.0 0.0
Total all training 0.1 0.2 0.4 1.5 1.6 1.8

Source: NCVER (2000a, 2000b, 2000c)
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Table 93: Apprenticeships and traineeships and new apprenticeships in the associate professional
occupations by level of qualification and duration of training, 1995-2000

Category No. in training at 30 June ("000)
1995 1996 1997 1998 1999 2000

Level of qualification

Certificate | & Il 0.3 0.6 1.5 2.1 1.9 1.8
Certificate IlI 0.7 1.4 2.0 2.3 1.9 1.8
Certificate IV or higher 0.0 0.1 0.5 2.1 3.0 3.9
Not known 0.3 0.8 0.7 0.2 0.0 0.0
Total all AQF levels 1.3 2.9 4.8 6.8 6.8 7.5

Duration of training contract

1 year or less 0.5 1.4 2.8 4.3 4.0 3.2
Over 1 year & up to & including 0.3 0.8 1.2 1.4 1.7 2.9
2 years
Over 2 years & up to & including 0.1 0.2 0.3 0.4 0.4 0.6
3 years
Over 3 years & up to & including 0.4 0.4 0.5 0.6 0.7 0.7
4 years
Over 4 years 0.0 0.0 0.1 0.1 0.1 0.2
Total all training 1.3 2.9 4.8 6.8 6.8 7.5

Source: NCVER (2000a, 2000b, 2000c)

Table 94: Apprenticeships and traineeships and new apprenticeships in the skilled trades and related
occupations by level of qualification and duration of training, 1995-2000

Category No. in training at 30 June ("000)
1995 1996 1997 1998 1999 2000

Level of qualification

Certificate | & Il 0.7 0.9 1.2 2.5 3.7 5.0
Certificate IlI 110.4 114.7 115.1 115.5 122.6 131.4
Certificate IV or higher 0.1 0.2 0.2 0.2 0.4 0.7
Not known 9.0 8.7 8.2 6.0 3.8 2.3
Total all AQF levels 120.2 124.5 124.7 124.1 130.5 139.4

Duration of training contract

1 year or less 4.1 4.0 4.3 3.9 5.7 2.5
Over 1 year & up to & including 8.9 8.5 7.7 7.5 8.2 6.7
2 years
Over 2 years & up to & including 12.3 12.5 11.9 11.4 12.6 14.0
3 years
Over 3 years & up to & including 88.9 93.5 95.6 96.9 100.8 113.7
4 years
Over 4 years 6.0 6.0 5.3 4.3 3.3 2.5
Total all training 120.2 124.5 124.7 124.1 130.5 139.4

Source: NCVER (2000a, 2000b, 2000c)
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Table 95: Apprenticeships and traineeships and new apprenticeships in the clerical, sales and service
occupations by level of qualification and duration of training, 1995-2000

Category No. in training at 30 June ("000)
1995 1996 1997 1998 1999 2000

Level of qualification

Certificate | & Il 6.6 15.9 19.5 24.6 31.6 34.7
Certificate IlI 1.7 2.5 7.3 15.2 48.2 44.6
Certificate IV or higher 0.0 0.0 0.2 0.5 3.7 2.2
Not known 2.0 1.6 1.5 0.5 0.0 0.0
Total all AQF levels 10.3 20.0 28.5 40.8 83.6 81.4
Duration of training contract

1 year or less 8.8 17.9 24.9 32.1 56.1 37.8
Over 1 year & up to & including 0.7 1.3 2.8 6.8 17.8 23.5
2 years

Over 2 years & up to & including 0.4 0.4 0.4 1.4 8.8 18.4
3 years

Over 3 years & up to & including 0.3 0.4 0.4 0.4 0.8 1.4
4 years

Over 4 years 0.0 0.0 0.0 0.0 0.2 0.2
Total all training 10.3 20.0 28.5 40.8 83.6 81.4

Source: NCVER (2000a, 2000b, 2000c)

Table 96: Apprenticeships and traineeships and new apprenticeships in the intermediate production
and transport occupations by level of qualification and duration of training, 1995-2000

Category No. in training at 30 June ("000)
1995 1996 1997 1998 1999 2000

Level of qualification

Certificate | & Il 0.2 0.7 1.4 2.5 3.2 3.1
Certificate IlI 0.1 0.6 0.4 0.6 4.0 8.7
Certificate IV or higher 0.0 0.0 0.0 0.1 0.1 0.2
Not known 0.1 0.2 0.2 0.2 0.1 0.0
Total all AQF levels 0.5 1.5 2.1 3.4 7.4 11.9
Duration of training contract

1 year or less 0.3 0.9 1.5 2.5 4.1 2.5
Over 1 year & up to & including 0.1 0.4 0.4 0.6 2.1 4.7
2 years

Over 2 years & up to & including 0.1 0.2 0.2 0.2 0.9 3.8
3 years

Over 3 years & up to & including 0.1 0.1 0.1 0.1 0.3 0.6
4 years

Over 4 years 0.0 0.0 0.0 0.0 0.0 0.3
Total all training 0.5 1.5 2.1 3.4 7.4 11.9

Source: NCVER (2000a, 2000b, 2000c)
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Table 97: Apprenticeships and traineeships and new apprenticeships in the labourer and related
occupations by level of qualification and duration of training, 1995-2000

Category No. in training at 30 June ("000)

1995 1996 1997 1998 1999 2000
Level of qualification
Certificate | & Il 1.4 4.2 7.3 11.7 12.1 11.3
Certificate IlI 0.3 0.3 0.6 2.2 9.9 18.9
Certificate IV or higher 0.0 0.0 0.0 0.1 0.2 0.3
Not known 0.3 0.5 0.7 0.7 0.1 0.1
Total all AQF levels 2.0 5.0 8.7 14.6 22.3 30.6
Duration of training contract
1 year or less 1.3 3.4 5.9 9.4 10.5 7.8
Over 1 year & up to & including 0.6 1.3 2.4 4.3 7.4 11.5
2 years
Over 2 years & up to & including 0.1 0.2 0.3 0.7 4.1 10.1
3 years
Over 3 years & up to & including 0.0 0.0 0.1 0.2 0.3 1.0
4 years
Over 4 years 0.0 0.0 0.0 0.0 0.1 0.3
Total all training 2.0 5.0 8.7 14.6 22.3 30.6

Source: NCVER (2000a, 2000b, 2000c)

Table 98: Full- and part-time apprenticeships, traineeships and new apprenticeships, 1995-2000

Mode of apprenticeship
or traineeship

Year at 30 June

1995 1996 1997 1998 1999 2000
No. in training ("000)
Full-time 1241 142.7 155.9 172.9 219.3 227.3
Part-time 2.7 3.2 3.9 10.4 30.2 45.4
Mode not known 9.1 10.6 12.1 10.2 5.3 3.0
Total 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprenticeships & traineeships (%)

Full-time 91.3 91.2 90.7 89.3 86.1 82.5
Part-time 2.0 2.0 2.3 5.4 11.8 16.5
Mode not known 6.7 6.8 7.1 5.3 2.1 1.1
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000a, 2000b, 2000c)
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Table 99: The type of employer of apprentices, trainees and new apprentices, 1995-2000

Employer type

Year at 30 June
1995 1996 1997 1998 1999 2000

Private sector

Group training
Commonwealth Government
State government

Other government*

Total

Private sector

Group training
Commonwealth Government
State government

Other government*

Total

No. in training ("000)

109.3 125.7 137.9 153.4 204.5 222.2
17.5 20.7 23.6 28.8 34.4 38.9
2.2 2.6 2.3 1.9 1.4 1.0
4.5 4.7 4.8 6.1 9.0 7.4
2.5 2.8 3.3 3.5 5.5 6.2

135.9 156.5 171.9 193.6 254.8 275.6

Proportion of apprenticeships & traineeships (%)

80.4 80.3 80.2 79.2 80.3 80.6
12.9 13.2 13.7 14.9 13.5 14.1
1.6 1.7 1.4 1.0 0.6 0.4
3.3 3.0 2.8 3.1 3.5 2.7
1.8 1.8 1.9 1.8 2.2 2.2

100.0 100.0 100.0 100.0 100.0 100.0

* Other government covers local government and government business enterprises.

Source: NCVER (2000a, 2000b, 2000c)

Table 100: The gender of apprentices and trainees and new apprentices, 1995-2000

Gender Year at 30 June

1995 1996 1997 1998 1999 2000

No. in training ("000)
Male 113.5 127.2 134.9 143.6 173.0 190.3
Female 22.5 29.4 37.0 50.0 81.8 85.4
Total persons 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprenticeships & traineeships (%)

Male 83.5 81.2 78.5 74.2 67.9 69.0
Female 16.5 18.8 21.5 25.8 32.1 31.0
Total persons 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 101: The number of apprentices and trainees and new apprentices by gender and occupation,

1995-2000

Occupational group No. in training at 30 June ("000)

1995 1996 1997 1998 1999 2000
Males
Managers & administrators 1.5 2.0 2.2 1.9 2.0 2.1
Professionals & associate 1.0 2.4 3.8 4.8 5.0 5.6
professionals
Tradespersons & related workers 105.8 109.7 109.9 109.1 114.2 121.5
Clerical, sales & service workers 3.0 7.3 9.6 13.0 28.7 27.3
Intermediate production & 0.5 1.4 1.9 3.0 6.5 10.4
transport workers
Labourers & related workers 1.7 4.4 7.5 11.8 16.6 23.4
Total males 113.5 127.2 134.9 143.6 173.0 190.3
Females
Managers & administrators 0.1 0.3 0.6 0.5 0.5 0.7
Professionals & associate 0.4 0.7 1.4 3.5 3.4 3.8
professionals
Tradespersons & related workers 14.4 14.9 14.9 15.0 16.3 17.9
Clerical, sales & service workers 7.2 12.8 18.8 27.8 54.9 54.2
Intermediate production & 0.0 0.1 0.2 0.3 0.9 1.6
transport workers
Labourers & related workers 0.3 0.6 1.1 2.8 5.8 7.2
Total females 22.5 29.4 37.0 50.0 81.8 85.4
Total persons 135.9 156.5 171.9 193.6 254.8 275.6

Source: NCVER (2000c)
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Table 102: The number of apprentices and trainees and new apprentices by gender and level of
qualification, 1995-2000

Level of qualification

No. in training at 30 June ("000)

1995 1996 1997 1998 1999 2000
Males
Certificate | & I 4.4 12.3 18.4 26.6 30.8 31.4
Certificate IlI 99.6 104.9 106.5 108.8 134.7 152.4
Certificate IV or higher 0.2 0.3 0.6 1.7 3.9 4.3
Not known 9.3 9.7 9.4 6.4 3.6 2.1
Total males 113.5 127.2 134.9 143.6 173.0 190.3
Females
Certificate | & Il 5.0 10.9 13.9 18.7 23.4 25.9
Certificate IlI 14.8 16.0 20.4 28.3 53.5 55.2
Certificate IV or higher 0.1 0.1 0.5 1.7 4.4 4.1
Not known 2.6 2.3 2.2 1.3 0.5 0.2
Total females 22.5 29.4 37.0 50.0 81.8 85.4
Total persons 135.9 156.5 171.9 193.6 254.8 275.6
Source: NCVER (2000c)
Table 103: The age of apprentices and trainees and new apprentices, 1995-2000
Age Year at 30 June

1995 1996 1997 1998 1999 2000

No. in training ("000)
15-19 years* 72.8 75.8 77.2 82.4 95.0 101.2
20-24 years 53.2 63.5 68.6 71.3 80.3 86.4
25-39 years 8.7 14.4 20.5 28.3 50.1 55.1
40 years & over 1.2 2.8 5.6 11.5 29.3 33.0
Total persons 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprentices & trainees (%)

15-19 years* 53.6 48.4 44.9 42.6 37.3 36.7
20-24 years 39.2 40.6 39.9 36.8 31.5 31.3
25-39 years 6.4 9.2 11.9 14.6 19.7 20.0
40 years & over 0.8 1.8 3.2 5.9 11.5 12.0
Total persons 100.0 100.0 100.0 100.0 100.0 100.0

* Includes a very small number aged less than 15 years.

Source: NCVER (2000c)
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Table 104: The age of commencing apprentices and trainees and new apprentices, 1995-2000

Age 12 months ending 30 June

1995 1996 1997 1998 1999 2000

No. of commencements ("000)
15-19 years* 42.4 45.5 49.8 58.1 72.6 71.3
20-24 years 13.0 18.4 24.2 30.6 43.4 39.0
25-39 years 3.8 9.7 15.8 243 48.5 42.4
40 years & over 0.6 2.6 5.6 12.4 31.4 25.6
Total 60.0 76.1 95.4 125.3 195.7 178.4
Proportion of total commencements (%)

15-19 years* 70.8 59.7 52.2 46.4 37.1 40.0
20-24 years 21.7 24.2 25.3 24.4 22.2 21.9
25-39 years 6.4 12.7 16.6 19.4 24.8 23.8
40 years & over 1.1 3.4 5.9 9.9 16.0 14.4
Total 100.0 100.0 100.0 100.0 100.0 100.0

* Includes a very small number aged less than 15 years.

Source: NCVER (2000c)
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Table 105: The gender and age of apprentices and trainees and new apprentices, 1995-2000

Gender & age

Year at 30 June

1995 1996 1997 1998 1999 2000
No. in training ("000)
Males
15-19 years* 59.9 60.9 60.5 62.8 69.6 73.0
20-24 years 45.4 53.1 56.3 56.6 59.7 64.7
25-39 years 7.3 11.3 15.2 19.1 30.3 35.0
40 years & over 0.8 1.9 3.0 5.0 13.4 17.5
Total males 113.5 127.2 134.9 143.6 173.0 190.3
Proportion of apprentices & trainees (%)
Males
15-19 years* 52.8 47.9 44.8 43.8 40.2 38.4
20-24 years 40.0 41.8 41.7 39.5 34.5 34.0
25-39 years 6.5 8.9 11.2 13.3 17.5 18.4
40 years & over 0.7 1.5 2.2 3.5 7.7 9.2
Total males 100.0 100.0 100.0 100.0 100.0 100.0
No. in training ("000)
Females
15-19 years* 12.9 14.9 16.7 19.6 25.5 28.2
20-24 years 7.8 10.4 12.3 14.6 20.6 21.6
25-39 years 1.4 3.1 5.4 9.3 19.8 20.1
40 years & over 0.3 0.9 2.6 6.5 16.0 15.5
Total females 22.5 29.4 37.0 50.0 81.8 85.4
Proportion of apprentices & trainees (%)
Females
15-19 years* 57.6 50.8 45.2 39.3 31.1 33.0
20-24 years 34.8 35.5 33.3 29.3 25.2 25.3
25-39 years 6.2 10.6 14.5 18.5 24.2 23.5
40 years & over 1.5 3.2 6.9 13.0 19.5 18.2
Total females 100.0 100.0 100.0 100.0 100.0 100.0
No. in training ("000)
Persons
15-19 years* 72.8 75.8 77.2 82.4 95.0 101.2
20-24 years 53.2 63.5 68.6 71.3 80.3 86.4
25-39 years 8.7 14.4 20.5 28.3 50.1 55.1
40 years & over 1.2 2.8 5.6 11.5 29.3 33.0
Total persons 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprentices & trainees (%)
Persons
15-19 years* 53.6 48.4 449 42.6 37.3 36.7
20-24 years 39.2 40.6 39.9 36.8 31.5 31.3
25-39 years 6.4 9.2 11.9 14.6 19.7 20.0
40 years & over 0.8 1.8 3.2 5.9 11.5 12.0
Total persons 100.0 100.0 100.0 100.0 100.0 100.0

* Includes a very small number aged less than 15 years.

Source: NCVER (2000c)
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Table 106: The number of apprentices and trainees and new apprentices by age and occupation,
1995-2000

Occupational groups No. in training at 30 June ("000)
1995 1996 1997 1998 1999 2000

Aged 15-19 years*

Managers & administrators 0.9 1.2 1.4 1.2 1.3 1.3
Professionals & associate 0.5 0.8 1.3 1.8 2.3 2.7
professionals

Tradespersons & related workers 63.2 61.2 58.9 58.7 62.3 65.2
Clerical, sales & service workers 6.9 10.2 12.2 15.7 23.2 25.7
Intermediate production & 0.3 0.6 0.7 0.9 1.2 1.3
transport workers

Labourers & related workers 1.0 1.8 2.7 4.1 4.7 4.9
Total 72.8 75.8 77.2 82.4 95.0 101.2

Aged 20-24 years

Managers & administrators 0.5 0.8 0.8 0.7 0.6 0.7
Professionals & associate 0.6 1.2 1.8 2.2 2.2 2.3
professionals

Tradespersons & related workers 48.9 54.0 55.0 53.4 53.1 57.4
Clerical, sales & service workers 2.6 5.8 8.1 10.9 19.6 20.1
Intermediate production & 0.1 0.4 0.6 0.9 1.3 1.7
transport workers

Labourers & related workers 0.5 1.4 2.3 3.1 3.6 4.2
Total 53.2 63.5 68.6 71.3 80.3 86.4

Aged 25-39 years

Managers & administrators 0.1 0.3 0.5 0.4 0.4 0.5
Professionals & associate 0.3 0.9 1.6 2.5 2.4 2.8
professionals

Tradespersons & related workers 7.3 8.4 9.7 10.7 12.9 14.3
Clerical, sales & service workers 0.6 3.0 5.4 8.8 23.9 22.0
Intermediate production & 0.1 0.4 0.6 1.1 2.8 5.0
transport workers

Labourers & related workers 0.4 1.4 2.8 5.0 7.7 10.6
Total 8.7 14.4 20.5 28.3 50.1 55.1

Aged 40 years & over

Managers & administrators 0.0 0.1 0.1 0.1 0.1 0.3
Professionals & associate 0.0 0.2 0.5 1.6 1.4 1.5
professionals

Tradespersons & related workers 0.8 0.9 1.1 1.3 2.4 2.5
Clerical, sales & service workers 0.2 1.1 2.7 5.5 16.9 13.7
Intermediate production & 0.0 0.1 0.2 0.5 2.2 4.0
transport workers

Labourers & related workers 0.1 0.4 0.9 2.4 6.4 11.0
Total 1.2 2.8 5.6 11.5 29.3 33.0
Total all ages 135.9 156.5 171.9 193.6 254.8 275.6

* Includes a very small number aged less than 15 years.
Source: NCVER (2000c)
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Table 107: The number of apprentices and trainees and new apprentices by age and level of
qualification, 1995-2000

Level of qualification

No. in training at 30 June ("000)

1995 1996 1997 1998 1999 2000
Aged 15-19 years*
Certificate | & Il 5.8 10.7 13.0 17.1 23.3 26.2
Certificate IlI 60.7 59.9 59.8 62.4 69.9 73.6
Certificate IV or higher 0.1 0.1 0.3 0.8 1.1 1.1
Not known 6.2 5.0 4.1 2.2 0.7 0.2
Total 72.8 75.8 77.2 82.4 95.0 101.2
Aged 20-24 years
Certificate | & Il 2.5 6.8 9.0 12.0 13.1 14.0
Certificate IlI 46.1 51.6 54.3 55.0 63.3 69.1
Certificate IV or higher 0.1 0.2 0.4 1.0 1.8 1.9
Not known 4.5 4.9 4.9 3.3 2.0 1.3
Total 53.2 63.5 68.6 71.3 80.3 86.4
Aged 25-39 years
Certificate | & Il 0.8 4.3 7.6 11.3 12.4 12.0
Certificate Il 6.8 8.3 10.6 14.3 33.4 39.1
Certificate IV or higher 0.1 0.1 0.3 1.0 3.2 3.3
Not known 1.0 1.7 2.1 1.7 1.1 0.7
Total 8.7 14.4 20.5 28.3 50.1 55.1
Aged 40 years & over
Certificate | & Il 0.2 1.4 2.8 4.8 5.3 5.1
Certificate Il 0.7 1.0 2.3 5.5 21.5 25.6
Certificate IV or higher 0.0 0.0 0.1 0.6 2.2 2.1
Not known 0.2 0.4 0.5 0.6 0.3 0.2
Total 1.2 2.8 5.6 11.5 29.3 33.0
Total all ages 135.9 156.5 171.9 193.6 254.8 275.6

* Includes a very small number aged less than 15 years.

Source: NCVER (2000c)
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Table 108: Highest level of schooling undertaken by apprentices and trainees and new apprentices,

1995-2000

Highest level of schooling Year at 30 June
undertaken

1995 1996 1997 1998 1999 2000

No. in training ("000)
Year 12 58.8 66.5 72.9 79.6 104.9 114.4
Year 11 24.1 27.2 30.5 34.9 45.6 49.7
Year 10 43.5 48.1 52.3 59.9 79.0 86.7
Year 9 or lower 4.1 6.4 8.2 10.6 17.2 21.3
Unknown 5.5 8.3 8.0 8.6 8.0 6.5
Total 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprenticeships & traineeships (%)

Year 12 43.3 42.5 42.4 41.1 41.2 40.4
Year 11 17.7 17.4 17.8 18.0 17.9 18.0
Year 10 32.0 30.8 30.4 30.9 31.0 31.5
Year 9 or lower 3.0 4.1 4.8 5.5 6.8 7.7
Unknown 4.0 5.3 4.7 4.5 3.1 2.4
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 109: Highest level of previous education attainment of apprentices and trainees and new

apprentices, 1995-2000

Highest education level

Year at 30 June

1995 1996 1997 1998 1999 2000
No. in training ("000)
Degree/postgraduate diploma 0.2 0.4 0.7 1.0 1.9 2.7
Associate diploma/undergraduate 0.2 0.3 0.4 0.7 1.6 2.0
diploma
Trade/technical certificate 1.4 1.6 1.9 2.5 5.1 6.7
Other certificate 1.2 2.5 4.2 7.4 12.4 14.5
Other unspecified post-secondary 0.8 0.8 0.8 0.9 3.2 3.7
Year 12 56.8 63.7 68.8 73.5 93.4 97.5
Year 10 or 11 65.8 72.8 79.3 89.1 113.8 122.7
Year 9 or lower 4.0 6.2 7.9 10.1 15.8 19.6
Unknown 5.5 8.3 7.9 8.4 7.6 6.1
Total 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprenticeships & traineeships (%)

Degree/postgraduate diploma 0.1 0.3 0.4 0.5 0.7 1.0
Associate diploma/undergraduate 0.1 0.2 0.2 0.3 0.6 0.7
diploma
Trade/technical certificate 1.1 1.0 1.1 1.3 2.0 2.4
Other certificate 0.9 1.6 2.4 3.8 4.9 5.3
Other unspecified post-secondary 0.6 0.5 0.5 0.5 1.3 1.3
Year 12 41.8 40.7 40.0 38.0 36.7 35.4
Year 10 or 11 48.4 46.5 46.1 46.0 44.7 44.5
Year 9 or lower 2.9 3.9 4.6 5.2 6.2 7.1
Unknown 4.0 5.3 4.6 4.3 3.0 2.2
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 110: The State or Territory of apprentices and trainees and new apprentices, 1995-2000

State/Territory Year at 30 June

1995 1996 1997 1998 1999 2000

No. in training ("000)
New South Wales 45.0 50.3 51.6 52.9 63.5 77.4
Victoria 32.3 38.5 42.8 47.4 69.7 80.0
Queensland 27.7 32.3 37.0 46.1 56.5 51.3
Western Australia 14.0 15.5 17.7 18.8 19.2 20.2
South Australia 9.2 10.7 12.6 17.3 26.2 28.4
Tasmania 3.8 4.5 4.9 55 12.1 10.8
Australian Capital Territory 2.7 3.1 3.3 3.4 5.3 5.0
Northern Territory 1.4 1.7 2.0 2.1 2.3 2.5
Australia 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprenticeships & traineeships (%)

New South Wales 33.1 32.1 30.0 27.3 24.9 28.1
Victoria 23.8 24.6 24.9 24.5 27.4 29.0
Queensland 20.4 20.6 21.5 23.8 22.2 18.6
Western Australia 10.3 9.9 10.3 9.7 7.6 7.3
South Australia 6.7 6.8 7.3 8.9 10.3 10.3
Tasmania 2.8 2.9 2.8 2.8 4.7 3.9
Australian Capital Territory 2.0 2.0 1.9 1.7 2.1 1.8
Northern Territory 1.0 1.1 1.2 1.1 0.9 0.9
Australia 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)

Table 111: The geographical location of apprentices and trainees and new apprentices, 1995-2000

Geographic region Year at 30 June
1995 1996 1997 1998 1999 2000

No. in training (‘000)

Capital city 78.2 88.6 98.2 109.0 147.3 163.7
Other metropolitan 10.9 12.5 14.0 15.0 19.1 21.5
Rural area 37.5 44.5 47.8 56.3 73.7 79.4
Remote area 4.4 5.3 6.2 7.2 7.9 7.9
Interstate 2.2 2.5 2.6 2.5 2.4 2.5
Outside Australia 0.0 0.0 0.0 0.0 0.0 0.0
Not known 2.7 3.1 3.1 3.5 4.4 0.5
Total 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprenticeships & traineeships (%)
Capital city 57.5 56.6 57.1 56.3 57.8 59.4
Other metropolitan 8.0 8.0 8.1 7.8 7.5 7.8
Rural area 27.6 28.4 27.8 29.1 28.9 28.8
Remote area 3.3 3.4 3.6 3.7 3.1 2.9
Interstate 1.6 1.6 1.5 1.3 0.9 0.9
Outside Australia 0.0 0.0 0.0 0.0 0.0 0.0
Not known 2.0 2.0 1.8 1.8 1.7 0.2
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 112: Indigenous and non-Indigenous apprentices and trainees and new apprentices, 1995-2000

Aborginality Year at 30 June

1995 1996 1997 1998 1999 2000

No. in training ("000)
Indigenous 1.1 2.9 3.8 4.7 4.5 5.1
Non-Indigenous* 134.9 153.7 168.1 188.9 250.2 270.5
Total all persons 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprenticeships & traineeships (%)

Indigenous 0.8 1.8 2.2 2.4 1.8 1.9
Non-Indigenous* 99.2 98.2 97.8 97.6 98.2 98.1
Total all persons 100.0 100.0 100.0 100.0 100.0 100.0

* Includes those whose Aboriginality was not stated.
Source: NCVER (2000c)

Table 113: Indigenous and non-Indigenous apprentices and trainees and new apprentices by
occupation, 1995-2000

Occupational group No. in training at June ("000)

1995 1996 1997 1998 1999 2000
Indigenous
Managers & administrators 0.0 0.1 0.1 0.1 0.0 0.0
Professionals & associate 0.0 0.1 0.2 0.4 0.4 0.4
professionals
Tradespersons & related workers 0.6 0.8 0.9 1.1 1.4 1.6
Clerical, sales & service workers 0.4 1.5 1.7 2.0 1.8 1.9
Intermediate production & transport 0.0 0.1 0.1 0.1 0.1 0.2
workers
Labourers & related workers 0.0 0.3 0.8 1.0 0.9 1.0
Total Indigenous 1.1 2.9 3.8 4.7 4.5 5.1
Non-Indigenous*
Managers & administrators 1.6 2.3 2.7 2.4 2.5 2.7
Professionals & associate 1.4 2.9 5.0 7.9 8.1 9.0
professionals
Tradespersons & related workers 119.6 123.8 123.8 123.0 129.1 137.8
Clerical, sales & service workers 9.8 18.6 26.7 38.8 81.8 79.7
Intermediate production & transport 0.5 1.5 2.0 3.3 7.3 11.7
workers
Labourers & related workers 2.0 4.6 7.9 13.6 21.5 29.7
Total non-Indigenous 134.9 153.7 168.1 188.9 250.2 270.5
Total all persons 135.9 156.5 171.9 193.6 254.8 275.6

* Includes those whose Aborginality was not stated.
Source: NCVER (2000c)
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Table 114: Indigenous and non-Indigenous apprentices and trainees and new apprentices by level of
qualification, 1995-2000

Level of qualification

No. in training at 30 June ("000)

1995 1996 1997 1998 1999 2000
Indigenous
Certificate | & Il 0.3 1.5 2.1 2.8 2.0 2.1
Certificate IlI 0.5 1.0 1.2 1.8 2.4 2.9
Certificate IV or higher 0.0 0.0 0.0 0.0 0.1 0.1
Not known 0.3 0.3 0.5 0.1 0.0 0.0
Total Indigenous 1.1 2.9 3.8 4.7 4.5 5.1
Non-Indigenous*
Certificate | & Il 9.1 21.7 30.2 42.5 52.1 55.2
Certificate IlI 113.8 119.8 125.7 135.3 185.8 204.6
Certificate IV or higher 0.3 0.4 1.1 3.4 8.2 8.3
Not known 11.6 11.7 11.1 7.6 4.1 2.3
Total non-Indigenous 134.9 153.7 168.1 188.9 250.2 270.5
Total all persons 135.9 156.5 171.9 193.6 254.8 275.6

* Includes those whose Aborginality was not stated.

Source: NCVER (2000c)

Table 115: The country of birth and language spoken at home by apprentices and trainees and new

apprentices, 1995-2000

Country of birth/
languages spoken

Year at 30 June

1995 1996 1997 1998 1999 2000
No. in training ("000)
Country of birth
English-speaking countries 105.5 124.6 140.3 167.1 228.6 253.8
Other countries 3.3 4.1 5.4 7.3 13.6 15.7
Not known 27.2 27.8 26.2 19.1 12.6 6.2
Total 135.9 156.5 171.9 193.6 254.8 275.6
Main language spoken at home
English 67.8 85.9 103.1 130.5 203.9 233.5
Other languages 5.6 6.8 8.0 9.1 16.3 19.0
Not known 62.5 63.8 60.8 53.9 34.6 23.1
Total 135.9 156.5 171.9 193.6 254.8 275.6
Proportion of apprentices & trainees (%)
Country of birth
English-speaking countries 77.6 79.6 81.6 86.3 89.7 92.1
Other countries 2.4 2.6 3.2 3.8 5.3 5.7
Not known 20.0 17.8 15.2 9.9 4.9 2.2
Total 100.0 100.0 100.0 100.0 100.0 100.0
Main language spoken at home
English 49.9 54.9 60.0 67.4 80.0 84.7
Other languages 4.1 4.3 4.6 4.7 6.4 6.9
Not known 46.0 40.7 35.4 27.8 13.6 8.4
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 116: The number of apprentices and trainees and new apprentices of non-English-speaking
background by occupation, 1995-2000

Occupational group

No. in training at 30 June ("000)

1995 1996 1997 1998 1999 2000
Non-English-speaking background
Managers & administrators 0.0 0.0 0.0 0.0 0.0 0.1
Professionals & associate 0.1 0.2 0.3 0.5 0.5 0.5
professionals
Tradespersons & related workers 5.1 5.5 5.6 5.6 6.6 7.3
Clerical, sales & service workers 0.4 0.9 1.6 2.2 6.1 6.6
Intermediate production & transport 0.0 0.0 0.1 0.1 0.5 0.9
workers
Labourers & related workers 0.0 0.1 0.4 0.7 2.6 3.6
Total 5.6 6.8 8.0 9.1 16.3 19.0
English-speaking background*
Managers & administrators 1.6 2.3 2.7 2.4 2.4 2.7
Professionals & associate 1.3 2.9 4.9 7.8 8.0 8.8
professionals
Tradespersons & related workers 115.1 119.1 119.1 118.5 124.0 132.1
Clerical, sales & service workers 9.9 19.1 26.9 38.6 77.5 74.9
Intermediate production & transport 0.5 1.5 2.0 3.3 6.9 11.0
workers
Labourers & related workers 2.0 4.8 8.3 13.9 19.8 27.0
Total 130.3 149.7 163.9 184.4 238.5 256.6
Total all persons 135.9 156.5 171.9 193.6 254.8 275.6

* Persons whose main language spoken at home is English and all persons who did not state they were of non-

English-speaking background.
Source: NCVER (2000c)

Table 117: The number of apprentices and trainees and new apprentices of non-English-speaking
background by level of qualification, 1995-2000

Level of qualification

No. in training at 30 June ("000)

1995 1996 1997 1998 1999 2000
Non-English-speaking background
Certificate | & Il 0.3 0.9 1.3 2.1 3.5 4.2
Certificate IlI 4.9 5.3 6.0 6.5 12.3 14.2
Certificate IV or higher 0.0 0.0 0.1 0.2 0.4 0.5
Not known 0.5 0.5 0.6 0.3 0.1 0.1
Total 5.6 6.8 8.0 9.1 16.3 19.0
English-speaking background*
Certificate | & Il 9.1 22.3 30.9 43.2 50.6 53.1
Certificate IlI 109.5 115.5 120.9 130.6 175.9 193.3
Certificate IV or higher 0.3 0.4 1.0 3.2 7.9 7.9
Not known 11.5 11.5 11.0 7.4 4.0 2.3
Total 130.3 149.7 163.9 184.4 238.5 256.6
Total all persons 135.9 156.5 171.9 193.6 254.8 275.6

* Persons whose main language spoken at home is English and all persons who did not state they were of non-

English-speaking backgroun
Source: NCVER (2000c)
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Table 118: Apprentices and trainees and new apprentices with a disability, 1995-2000

Disability Year at 30 June ("000)
1995 1996 1997 1998 1999 2000

No. in training ("000)
Disability 1.0 1.6 2.4 3.5 5.0 5.6
No disability* 134.9 154.9 169.5 190.0 249.7 270.0
Total 135.9 156.5 171.9 193.6 254.8 275.6

Proportion of apprentices & trainees (%)

Disability 0.8 1.0 1.4 1.8 2.0 2.0
No disability* 99.2 99.0 98.6 98.2 98.0 98.0
Total 100.0 100.0 100.0 100.0 100.0 100.0

* Includes any undisclosed disabilities/disability not stated.

Source: NCVER (2000c)

Table 119: The number of apprentices and trainees with a disability by occupation, 1995-2000

Occupational group

No. in training at 30 June ('000)

1995 1996 1997 1998 1999 2000
With a disability
Managers & administrators 0.0 0.0 0.0 0.0 0.0 0.1
Professionals & associate 0.0 0.1 0.2 0.3 0.3 0.3
professionals
Tradespersons & related workers 0.8 1.1 1.3 1.7 2.1 2.7
Clerical, sales & service workers 0.2 0.3 0.5 0.9 1.7 1.4
Intermediate production & transport 0.0 0.1 0.1 0.1 0.2 0.3
workers
Labourers & related workers 0.0 0.1 0.3 0.5 0.7 0.9
Total 1.0 1.6 2.4 3.5 5.0 5.6
No disability*
Managers & administrators 1.6 2.3 2.7 2.4 2.4 2.7
Professionals & associate 1.4 3.0 5.1 8.0 8.2 9.1
professionals
Tradespersons & related workers 119.4 123.4 123.4 122.4 128.4 136.7
Clerical, sales & service workers 10.1 19.8 27.9 39.9 82.0 80.1
Intermediate production & transport 0.5 1.5 2.0 3.3 7.2 11.6
workers
Labourers & related workers 2.0 4.9 8.4 14.1 21.6 29.8
Total 134.9 154.9 169.5 190.0 249.7 270.0
Total all persons 135.9 156.5 171.9 193.6 254.8 275.6

* Includes any undisclosed disability/disability not stated.

Source: NCVER (2000c)
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Table 120: The number of apprentices and trainees and new apprentices with a disability by level of
qualification, 1995-2000

Level of qualification

No. in training at 30 June ("000)

1995 1996 1997 1998 1999 2000
With a disability
Certificate | & Il 0.2 0.4 0.8 1.3 1.6 1.5
Certificate IlI 0.7 1.0 1.4 2.0 3.3 3.9
Certificate IV or higher 0.0 0.0 0.0 0.0 0.1 0.1
Not known 0.2 0.2 0.2 0.1 0.1 0.0
Total 1.0 1.6 2.4 3.5 5.0 5.6
No disability*
Certificate | & Il 9.2 22.9 31.5 44.0 52.6 55.8
Certificate IlI 113.7 119.8 125.6 135.1 184.9 203.6
Certificate IV or higher 0.3 0.4 1.1 3.4 8.2 8.3
Not known 11.7 11.8 11.4 7.6 4.1 2.3
Total 134.9 154.9 169.5 190.0 249.7 270.0
Total all persons 135.9 156.5 171.9 193.6 254.8 275.6
* Includes any undisclosed disabilities/disability not stated.
Source: NCVER (2000c)
Table 121: Apprenticeship and traineeship and new apprenticeship completions by level of

qualification, 1995-2000

Level of qualification 12 months ending 30 June

1995 1996 1997 1998 1999 2000

No. of completions ("000)
Certificate | 0.0 0.3 0.2 0.2 0.2 0.1
Certificate Il 7.7 5.7 13.6 17.2 21.4 20.8
Certificate Il 21.2 22.0 26.2 32.3 37.4 48.6
Certificate IV or higher 0.0 0.2 0.2 0.5 1.6 3.3
Not known 4.1 3.6 4.1 3.8 1.8 0.9
Total 329 31.7 44.3 53.9 62.4 73.7
Proportion of completions (%)

Certificate | 0.0 0.8 0.5 0.4 0.3 0.1
Certificate Il 23.3 18.0 30.7 31.8 34.4 28.2
Certificate Il 64.3 69.5 59.1 59.8 59.9 66.0
Certificate IV or higher 0.1 0.5 0.4 0.9 2.5 4.5
Not known 12.3 11.2 9.3 7.0 2.9 1.2
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 122: Apprenticeship and traineeship and new apprenticeship completions by occupation,

1995-2000

Occupational group 12 months ending 30 June

1995 1996 1997 1998 1999 2000

No. of completions ("000)
Managers & administrators 0.3 0.5 1.0 1.3 1.1 0.8
Professionals 0.0 0.1 0.1 0.2 0.8 0.6
Associate professionals 0.3 0.5 1.4 2.3 3.4 2.7
Tradespersons & related workers 23.4 22.6 25.4 27.6 26.4 25.7
Advanced clerical & service workers 0.1 0.1 0.1 0.1 0.1 0.0
Intermediate clerical, sales & service 5.6 5.4 10.3 13.7 17.4 23.4
workers
Elementary clerical, sales & service 0.2 0.2 0.8 1.0 1.4 2.5
workers
Intermediate production & transport 2.1 1.5 3.0 3.8 5.5 11.8
workers
Labourers & related workers 0.8 0.9 2.2 3.8 6.3 6.1
Total 32.9 31.7 44.3 53.9 62.4 73.7
Proportion of completions (%)

Manager & administrators 1.0 1.5 2.2 2.5 1.8 1.1
Professionals 0.0 0.4 0.3 0.4 1.3 0.8
Associate professionals 0.9 1.5 3.2 4.3 5.4 3.7
Tradespersons & related workers 71.2 71.1 57.2 51.2 42.3 34.9
Advanced clerical & service workers 0.3 0.2 0.3 0.2 0.2 0.0
Intermediate clerical, sales & service 17.0 17.0 23.1 25.4 27.9 31.7
workers
Elementary clerical, sales & service 0.7 0.6 1.9 1.8 2.3 3.4
workers
Intermediate production & transport 6.3 4.9 6.8 7.1 8.8 16.0
workers
Labourers & related workers 2.6 2.8 5.0 7.1 10.1 8.3
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 123: Apprenticeship and traineeship and new apprenticeship completions in the skilled trades,

1995-2000

Skilled trades

12 months ending 30 June

1995 1996 1997 1998 1999 2000
No. of completions ("000)
41 Mechanical & fabrication 4.7 4.0 4.3 4.8 4.9 5.1
engineering tradespersons
42 Automotive tradespersons 3.9 3.7 4.4 4.9 4.9 4.4
43 Electrical & electronics 3.7 3.3 3.3 3.6 3.6 3.8
tradespersons
44 Construction tradespersons 4.4 4.6 5.8 6.2 5.4 4.3
45 Food tradespersons 2.4 2.5 2.7 2.9 2.8 3.7
46 Skilled agricultural & 0.7 0.7 0.7 0.7 0.7 0.7
horticultural workers
49  Other tradespersons & related 3.6 3.7 4.2 4.5 4.1 3.7
workers
Total 23.4 22.6 25.4 27.6 26.4 25.7
Proportion of completions (%)
41 Mechanical & fabrication 20.2 17.9 16.9 17.4 18.7 19.8
engineering tradespersons
42 Automotive tradespersons 16.9 16.6 17.2 17.8 18.5 17.2
43 Electrical & electronics 15.9 14.4 13.0 13.0 13.5 14.7
tradespersons
44 Construction tradespersons 18.8 20.6 22.8 22.5 20.6 16.9
45 Food tradespersons 10.2 11.0 10.8 10.4 10.7 14.3
46 Skilled agricultural & 2.8 3.1 2.7 2.6 2.5 2.7
horticultural workers
49 Other tradespersons & related 15.3 16.4 16.5 16.3 15.4 14.4
workers
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 124: Apprentices and trainees and new apprentices completions by gender, 1995-2000

Gender 12 months ending 30 June
1995 1996 1997 1998 1999 2000
No. of completions ("000)
Males 23.9 23.2 31.3 36.9 39.2 42.6
Females 9.0 8.5 13.0 17.1 23.1 31.1
Persons 32.9 31.7 44.3 53.9 62.4 73.7
Proportion of completions (%)
Males 72.5 73.2 70.6 68.3 62.9 57.8
Females 27.5 26.8 29.4 31.7 37.1 42.2
Persons 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)

Table 125: Apprenticeship and traineeship and new apprenticeship completions by age, 1995-2000

Age 12 months ending 30 June
1995 1996 1997 1998 1999 2000

No. of completions ("000)
15-19 years* 5.6 4.7 7.1 8.2 9.4 11.2
20-24 years 24.5 23.1 29.1 33.1 33.4 33.6
25-39 years 2.5 3.4 6.6 9.4 12.8 17.2
40 years & over 0.3 0.5 1.5 3.2 6.8 11.7
Total 32.9 31.7 44.3 53.9 62.4 73.7

Proportion of total completions (%)

15-19 years* 16.9 14.9 16.0 15.2 15.1 15.2
20-24 years 74.5 72.7 65.7 61.3 53.5 45.6
25-39 years 7.6 10.8 14.8 17.5 20.5 23.4
40 years & over 1.0 1.6 3.4 5.9 10.9 15.9
Total 100.0 100.0 100.0 100.0 100.0 100.0

* Includes a very small number aged less than 15 years.
Source: NCVER (2000c)
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Table 126: Apprenticeship and traineeship and new apprenticeship completions by males by age,

1995-2000

Age 12 months ending 30 June
1995 1996 1997 1998 1999 2000

No. of completions ("000)
15-19 years* 2.1 1.9 3.2 3.9 4.5 4.9
20-24 years 19.3 18.2 22.5 25.2 24.5 23.4
25-39 years 2.2 2.7 4.6 6.4 7.9 9.6
40 years & over 0.3 0.4 0.9 1.4 2.4 4.7
Total 239 23.2 31.3 36.9 39.2 42.6

Proportion of completions (%)

15-19 years* 8.9 8.2 10.4 10.5 11.4 11.4
20-24 years 81.0 78.4 71.9 68.3 62.4 55.0
25-39 years 9.1 11.8 14.8 17.5 20.1 22.5
40 years & over 1.1 1.5 3.0 3.7 6.2 11.1
Total 100.0 100.0 100.0 100.0 100.0 100.0

* Includes a very small number aged less than 15 years.
Source: NCVER (2000c)

Table 127: Apprenticeship and traineeship and new apprenticeship completions by females by age,

1995-2000

Age 12 months ending 30 June
1995 1996 1997 1998 1999 2000

No. of completions ("000)
15-19 years* 3.5 2.8 3.9 4.3 4.9 6.3
20-24 years 5.2 4.8 6.6 7.9 8.9 10.1
25-39 years 0.3 0.7 1.9 3.0 4.9 7.6
40 years & over 0.1 0.2 0.6 1.8 4.4 7.0
Total 9.0 8.5 13.0 171 23.1 31.1

Proportion of completions (%)

15-19 years* 38.2 33.2 29.7 25.4 21.3 20.4
20-24 years 57.3 56.8 51.0 46.3 38.5 32.6
25-39 years 3.8 8.1 14.7 17.6 21.2 24.6
40 years & over 1.7 1.8 4.6 10.7 19.0 22.4
Total 100.0 100.0 100.0 100.0 100.0 100.0

* Includes a very small number aged less than 15 years.
Source: NCVER (2000c)
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Table 128: The highest level of previous education attainment of completing apprentices and trainees
and new apprentices, 1995-2000

Highest previous 12 months ending 30 June
educational attainment

1995 1996 1997 1998 1999 2000

No. of completions ("000)

Tertiary

Degree/postgraduate diploma 0.0 0.1 0.4 0.4 0.6 0.8
Associate diploma/undergraduate 0.0 0.0 0.1 0.2 0.3 0.5
diploma

Trade/technician certificate 0.3 0.3 0.4 0.7 1.0 1.4
Other certificate 0.1 0.2 0.8 1.5 3.1 4.6
Unspecified post-secondary 0.1 0.1 0.1 0.2 0.5 1.5
Sub-total tertiary 0.5 0.7 1.8 3.0 5.6 8.8
Schooling

Year 12 13.1 13.7 19.9 24.5 25.6 29.4
Year 10 or 11 17.4 15.3 18.9 22.3 25.8 30.4
Year 9 or lower 0.7 0.8 1.5 2.1 2.9 3.5
Sub-total secondary schooling 31.2 29.7 40.4 48.9 54.3 63.2
Unknown 1.2 1.3 2.2 2.1 2.5 1.6
Total 32.9 31.7 44.3 53.9 62.4 73.7

Proportion of completions (%)

Tertiary

Degree/postgraduate diploma 0.1 0.3 0.8 0.7 1.0 1.1
Associate diploma/undergraduate 0.1 0.2 0.3 0.3 0.5 0.7
diploma

Trade/technician certificate 0.8 0.9 0.9 1.3 1.6 2.0
Other certificate 0.3 0.7 1.7 2.8 5.0 6.3
Unspecified post-secondary 0.2 0.3 0.3 0.3 0.7 2.0
Sub-total tertiary 1.5 2.3 4.0 5.5 8.9 12.0
Schooling

Year 12 39.9 43.2 45.0 45.4 41.0 39.9
Year 10 or 11 52.9 48.2 42.6 41.3 41.4 41.2
Year 9 or lower 2.1 2.4 3.5 3.9 4.6 4.7
Sub-total secondary schooling 94.8 93.8 91.0 90.6 87.0 85.8
Unknown 3.7 4.0 5.0 3.9 4.1 2.2
Total 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)
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Table 129: Apprenticeship and traineeship and new apprenticeship completions by State and
Territory, 1995-2000

State/Territory 12 months ending 30 June
1995 1996 1997 1998 1999 2000

No. of completions ("000)

New South Wales 12.6 11.0 14.4 15.8 16.8 16.6
Victoria 6.6 6.8 10.6 12.5 11.5 15.2
Queensland 5.7 6.1 9.2 12.8 17.8 19.9
Western Australia 3.1 3.1 3.9 5.2 6.1 6.7
South Australia 2.5 2.4 3.0 3.8 5.3 6.0
Tasmania 1.4 1.2 1.7 2.1 2.8 5.8
Australian Capital Territory 0.7 0.7 1.0 1.1 1.3 2.6
Northern Territory 0.4 0.3 0.5 0.7 0.8 0.9
Australia 329 31.7 44.3 53.9 62.4 73.7
Proportion of completions (%)
New South Wales 38.4 34.7 32.4 29.3 27.0 22.6
Victoria 20.0 21.5 23.9 23.2 18.4 20.6
Queensland 17.4 19.3 20.8 23.8 28.5 27.1
Western Australia 9.3 9.8 8.8 9.6 9.7 9.1
South Australia 7.6 7.6 6.8 7.0 8.4 8.1
Tasmania 4.2 3.8 3.8 4.0 4.5 7.8
Australian Capital Territory 2.1 2.2 2.4 2.0 2.1 3.5
Northern Territory 1.1 1.1 1.1 1.3 1.3 1.2
Australia 100.0 100.0 100.0 100.0 100.0 100.0

Source: NCVER (2000c)

Table 130: Apprenticeship and traineeship and new apprenticeship completions by geographic
location, 1995-2000

Geographic location 12 months ending 30 June
1995 1996 1997 1998 1999 2000

No. of completions ("000)
Capital city 19.0 18.0 24.0 28.9 33.0 39.6
Other metropolitan 2.8 2.6 3.7 4.9 5.2 5.6
Rural area 9.4 9.3 14.2 17.1 20.9 25.0
Remote area 1.1 1.1 1.5 1.9 2.3 2.6
Other* 0.7 0.7 1.0 1.1 1.0 0.9
Total 32.9 31.7 44.3 53.9 62.4 73.7

Proportion of completions (%)

Capital city 57.6 56.7 54.0 53.6 52.9 53.7
Other metropolitan 8.4 8.2 8.3 9.0 8.3 7.6
Rural area 28.6 29.3 32.1 31.8 33.6 34.0
Remote area 3.3 3.5 3.4 3.6 3.6 3.5
Other* 2.1 2.2 2.2 2.1 1.6 1.2
Total 100.0 100.0 100.0 100.0 100.0 100.0

* Includes interstate, overseas and not stated.
Source: NCVER (2000c)
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Table 131: Apprenticeship and traineeship and new apprenticeship completions by target group,

1995-2000
Target group 12 months ending 30 June

1995 1996 1997 1998 1999 2000

No. of completions ("000)

Aboriginality
Indigenous 0.1 0.2 0.9 1.3 1.7 1.2
Non-Indigenous* 32.8 31.5 43.4 52.7 60.7 72.4
Total 329 31.7 44.3 53.9 62.4 73.7

Main language spoken at home

Non-English-speaking 1.1 1.2 1.8 2.4 2.9 3.7
English speaking® 31.8 30.5 42.6 51.6 59.4 70.0
Total 32.9 31.7 44.3 53.9 62.4 73.7

Country of birth

English speaking® 32.3 31.1 43.2 52.3 59.8 70.3
Other countries 0.6 0.6 1.1 1.7 2.5 3.3
Total 32.9 31.7 44.3 53.9 62.4 73.7
Disability

With a disability 0.1 0.2 0.3 0.6 1.2 1.3
No disability” 32.8 31.5 44.0 53.3 61.2 72.3
Total 32.9 31.7 44.3 53.9 62.4 73.7

(@) Includes those whose Aboriginality was not stated.

(b) Includes those whose language spoken at home was not stated.
(©) Includes those whose country of birth was not stated.

(d) Includes those who did not disclose any disability.

Source: NCVER (2000c)
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Table 132: Ratios of completions to commencements of apprenticeships and traineeships,
1970-1997

Apprenticeships

Traineeships

Year of intake Year of Ratio of Year of intake Year of Ratio of
completion completions to completion completions to
commencements commencements
4 years earlier 4 years earlier

(%) (%)

1970 1974 69.2 - - -

1971 1975 80.7 - - -

1972 1976 79.2 - - -

1973 1977 91.8 - - -

1974 1978 56.4 - - -

1975 1979 86.2 - - -

1976 1980 79.0 - - -

1977 1981 88.6 - - -

1978 1982 70.7 - - -

1979 1983 78.4 - - -

1980 1984 74.4 - - -

1981 1985 74.8 - - -

1982 1986 79.8 - - -

1983 1987 76.2 1986 1987 63.6

1984 1988 78.6 1987 1988 60.3

1985 1989 61.7 1988 1989 60.0

1986 1990 62.2 1989 1990 59.7

1987 1991 61.8 1990 1991 59.7

1988 1992 65.6 1991 1992 60.4

1989 1993 63.2 1992 1993 59.6

1990 1994 55.1 1993 1994 60.0

1991 1995 53.3 1994 1995 100.0

1992 1996 57.3 1995 1996 54.5

1993 1997 59.0 1996 1997 50.6

Source: DEIR (1986); DEYA (1980); NCVER (2000a, 2000b, 2000c)
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Table 133: Employment and labour force status at end May of all persons who gained a qualification
from TAFE in the previous year and who were an apprentice or a trainee

Category Labour force status at end May (%)

1997 1998 1999 2000
Employed
Employed full-time 85.6 88.3 87.6 87.5
Employed part-time 5.2 4.6 4.9 6.1
Total employed 90.8 92.9 92.5 93.6
Unemployed
Unemployed & looking for 4.8 3.4 3.4 2.5
full-time work
Unemployed & looking for 0.7 0.5 0.8 0.5
part-time work
Total unemployed 5.5 3.9 4.2 3.0
Not in the labour force 3.6 3.3 3.2 3.5
Total 100.0 100.0 100.0 100.0

Source: Unpublished data from the NCVER student outcomes survey 2000

Table 134: The level of qualifi cations of persons employed at end May 2000 who gained

a qualification from a TAFE course as a new apprentice during 1999
Level of qualification Proportion (%)
Certificate | & Il 16.9
Certificate IlI 76.4
Certificate IV 4.7
Diploma or advanced diploma 2.0
Total 100.0

Source: Unpublished data from the NCVER student outcomes survey 2000
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Table 135: The number of employed persons aged 15 to 64 years by occupation and highest level of qualification held, 2000

Occupation Highest level of qualification held ("000)
Higher Bachelor Under- Associate Skilled Basic Total with a No Still at school Total
degree & degree graduate diploma  vocational  vocational post-school post-school population
postgraduate diploma qualification qualification qualification qualification aged 15-64
diploma years
Managers & administrators 43.9 115.9 38.9 27.4 80.2 41.6 347.9 235.6 0.4 583.9
Professionals 311.5 744.2 204.7 64.8 48.5 45.8 1419.7 207.8 1.9 1629.4
Associate professionals 47.6 134.5 80.6 71.3 135.9 95.1 565.0 425.5 4.1 994.6
Tradespersons & related 5.6 20.5 19.5 28.8 611.4 86.4 772.2 411.8 3.6 1187.6
workers
Advanced clerical, & 10.1 27.6 23.2 13.4 10.9 86.3 171.5 197.1 1.4 370.0
service workers
Intermediate clerical, sales 25.8 11.7 83.5 64.3 104.3 242.9 632.5 899.2 22.8 1554.5
& service workers
Intermediate production & 2.2 25.0 13.0 12.6 108.7 53.0 214.5 563.5 12.9 790.9
transport workers
Flementary clerical, sales 9.4 37.1 29.1 15.8 38.7 61.0 191.1 543.4 126.4 860.9
& service workers
Labourers & related 2.9 25.5 11.9 11.5 80.4 59.2 191.4 605.9 55.3 852.6
workers
Total employed 459.0 1242.4 504.3 310.0 1218.8 771.3 4505.8 4089.8 228.8 8824.5




Table 136: The proportion of employed persons aged 15 to 64 years by occupation and highest level of qualification held, 2000

Occupation Highest level of qualification held (%)
Higher Bachelor Under- Associate Skilled Basic Total with a No Still at school Total
degree & degree graduate diploma  vocational  vocational post-school post-school population
postgraduate diploma qualification qualification qualification qualification aged 15-64
diploma years
Managers & administrators 7.5 19.9 6.7 4.7 13.7 7.1 59.6 40.3 0.1 100.0
Professionals 19.1 45.7 12.6 3.9 3.0 2.8 87.1 12.8 0.1 100.0
Associate professionals 4.8 13.5 8.1 7.2 13.7 9.6 56.9 42.7 0.4 100.0
Tradespersons & related 0.5 1.7 1.7 2.4 51.5 7.2 65.0 34.7 0.3 100.0
workers
Advanced clerical, & 2.7 7.5 6.3 3.6 3.0 23.3 46.4 53.3 0.3 100.0
service workers
Intermediate clerical, sales 1.7 7.2 5.4 4.1 6.7 15.6 40.7 57.8 1.5 100.0
& service workers
Intermediate production & 0.3 3.2 1.6 1.6 13.7 6.7 27.1 71.3 1.6 100.0
transport workers
Flementary clerical, sales & 1.1 4.3 3.4 1.8 4.5 7.1 22.2 63.1 14.7 100.0
service workers
Labourers & related 0.3 3.0 1.4 1.3 9.4 6.9 22.4 71.1 6.5 100.0

workers

Total employed 5.2 14.1 5.7 3.5 13.8 8.8 51.1 46.3 2.6 100.0




Table 137: Educational attainment of employed persons by industry, occupation (3-digit ASCO) and type of post-school qualification at 1996 census

Personal & other services Bachelor Under- Associate Skilled Basic With Inadequately Not Total
degree or  graduate  diploma  vocational vocational qualifications described or applicable
higher diploma qualification qualification not stated  (no quals)

ASCO code & occupation

100 Managers & administrators nfd 399 96 77 280 80 932 153 990 2075
110 Generalist managers nfd 0 0 3 0 0 3 0 0 3
111 General managers & administrators 665 104 98 199 57 1123 106 661 1890
119 Miscellaneous generalist managers 17 8 17 74 7 123 17 89 229
120 Specialist managers nfd 58 15 14 15 7 109 12 53 174
121 Resource managers 635 118 109 98 77 1037 100 600 1737
122 Engineering, distribution & process 174 36 34 108 26 378 42 270 690
managers
123 Sales & marketing managers 265 44 39 75 54 477 60 380 917
129 Miscellaneous specialist managers 1058 162 312 400 172 2104 344 1050 3498
131 Farmers & farm managers 33 21 23 73 32 182 32 219 433
200 Professionals nfd 276 28 14 9 19 346 22 84 452
210 Science, building & engineering profs nfd 0 0 0 0 0 0 0 0 0
211 Natural & physical science professionals 244 22 29 23 11 329 16 91 436
212 Building & engineering professionals 187 30 33 51 16 317 15 57 389
220 Business & information professionals nfd 9 8 3 3 0 23 0 12 35
221 Accountants, auditors & corporate 635 75 204 14 22 950 79 261 1290
treasurers

222 Sales, marketing & advertising profs 339 45 39 53 38 514 49 406 969




Table 137: Educational attainment of employed persons by industry, occupation (3-digit ASCO) and type of post-school qualification at 1996 census (cont.)

Personal & other services Bachelor Under- Associate Skilled Basic With Inadequately Not Total
degree or  graduate  diploma  vocational vocational qualifications described or applicable
higher diploma qualification qualification not stated  (no quals)
223 Computing professionals 367 38 57 27 25 514 44 248 806
229 Miscellaneous business & information 1983 218 251 526 202 3180 252 1675 5107
professionals
230 Health professionals nfd 0 0 0 0 0 0 0 0 0
231 Medical practitioners 98 5 3 6 4 116 4 18 138
232 Nursing professionals 286 351 19 3 35 694 64 51 809
238 Miscellaneous health professionals 254 31 8 12 9 314 32 57 403
240 Education professionals nfd 22 3 3 3 0 31 0 5 36
241 School teachers 577 178 66 8 12 841 42 173 1056
242 University & vocational education teachers 383 50 28 41 14 516 35 103 654
249 Miscellaneous education professionals 825 169 79 90 45 1208 102 590 1900
250 Social, arts & misc. professionals nfd 6 3 0 0 0 9 0 3 12
251 Social welfare professionals 6 962 1797 651 543 404 10 357 1231 2 363 13 951
252 Miscellaneous social professionals 478 31 41 43 39 632 68 278 978
253 Artists & related professionals 965 468 253 404 321 2 411 513 2 464 5388
254 Miscellaneous professionals 242 84 39 45 29 439 52 205 696
300 Associate professionals nfd 22 8 16 27 21 94 15 109 218
310 Science/engineering & related assoc. profs 4 3 12 16 4 39 0 14 53
nfd

311 Medical & science technical officers 117 18 31 50 33 249 27 132 408
312 Building/engineering associate profs 27 21 71 188 15 322 25 73 420




Table 137: Educational attainment of employed persons by industry, occupation (3-digit ASCO) and type of post-school qualification at 1996 census (cont.)

Personal & other services Bachelor Under- Associate Skilled Basic With Inadequately Not Total
degree or  graduate  diploma  vocational vocational qualifications described or applicable
higher diploma qualification qualification not stated  (no quals)
320 Business & administrative assoc. profs nfd 3 0 4 0 0 7 0 12 19
321 Finance associate professionals 117 24 36 15 31 223 31 270 524
329 Misc. business/admin. assoc. profs 1166 275 320 334 378 2 473 424 2 633 5530
330 Managing supervisors (sales & service) nfd 3 4 3 17 3 30 0 27 57
331 Shop managers 347 167 152 735 188 1589 383 3370 5342
332 Hospitality & accommodation managers 41 22 19 136 15 233 34 199 466
339 Misc. mgr supervisors (sales & service) 394 197 180 1241 225 2237 404 2 700 5 341
340 Health & welfare assoc. professionals nfd 0 0 3 0 0 3 0 3 6
341 Enrolled nurses 16 12 21 4 64 17 10 28 155
342 Welfare associate professionals 444 117 238 154 154 1107 150 678 1935
349 Misc. health & welfare assoc. profs 61 60 51 37 63 272 60 227 559
390 Other associate professionals nfd 0 0 0 0 3 3 0 0 3
391 Police officers 2633 849 2 606 4787 1928 12 803 4 089 20 016 36 908
399 Miscellaneous associate professionals 113 52 83 260 57 565 165 584 1314
400 Tradespersons & related workers nfd 4 3 3 118 5 133 14 84 231
410 Mechanical/fabrication engineering trades 0 0 0 5 0 5 0 0 5
nfd

411 Mechanical engineering tradespersons 6 5 5 292 9 317 18 106 441
412 Fabrication engineering tradespersons 0 0 3 114 5 122 15 70 207
421 Automotive tradespersons 8 7 19 983 18 1035 56 177 1268
431 Electrical & electronic trades 22 16 20 287 18 363 28 212 603




Table 137: Educational attainment of employed persons by industry, occupation (3-digit ASCO) and type of post-school qualification at 1996 census (cont.)

Personal & other services Bachelor Under- Associate Skilled Basic With Inadequately Not Total
degree or  graduate  diploma  vocational vocational qualifications described or applicable
higher diploma qualification qualification not stated  (no quals)
440 Construction tradespersons nfd 0 0 0 3 0 3 0 3 6
441 Structural construction trades 3 3 6 233 9 254 26 188 468
442 Final finishes construction trades 0 3 0 89 7 99 19 129 247
443 Plumbers 0 0 3 127 3 133 20 119 272
451 Food tradespersons 21 16 3 66 14 120 41 261 422
460 Skilled agricultural/horticultural workers 0 0 0 0 0 0 0 0 0
nfd
461 Skilled agricultural workers 10 5 4 20 7 46 11 106 163
462 Horticultural tradespersons 378 222 308 1862 416 3186 592 5984 9762
490 Other tradespersons & related workers 0 0 3 36 0 39 3 5 47
nfd
491 Printing tradespersons 8 5 6 74 3 96 15 97 208
492 Wood tradespersons 3 0 0 27 0 30 8 32 70
493 Hairdressers 101 105 143 28 354 622 29 325 2160 7 183 38 668
494 Textile, clothing & related trades 9 7 8 49 15 88 36 213 337
498 Misc. tradespersons & related workers 247 151 248 2 440 246 3332 983 3023 7 338
500 Advanced clerical & service workers nfd 3 0 0 0 0 3 3 3 9
511 Secretaries & personal assistants 408 296 236 127 810 1877 905 3789 6 571
590 Other advanced clerical service workers 0 0 0 0 0 0 0 0 0
nfd
591 Advanced numerical clerks 137 76 104 52 105 474 164 1199 1837
599 Misc. advanced clerical & service workers 91 50 40 98 60 339 77 651 1067




Table 137: Educational attainment of employed persons by industry, occupation (3-digit ASCO) and type of post-school qualification at 1996 census (cont.)

Personal & other services Bachelor Under- Associate Skilled Basic With Inadequately Not Total
degree or  graduate  diploma  vocational vocational qualifications described or applicable
higher diploma qualification qualification not stated  (no quals)
600 Intermediate clerical, sales & service 7 7 3 4 5 26 11 36 73
workers nfd
610 Intermediate clerical workers nfd 6 0 3 3 0 12 0 12 24
611 General clerks 443 180 218 221 477 1539 583 4 231 6 353
612 Keyboard operators 134 64 67 48 199 512 269 1551 2
613 Receptionists 100 75 55 130 198 558 274 1756 2 588
614 Intermediate numerical clerks 147 38 137 44 123 489 130 1097 1716
615 Material record & despatch clerks 46 14 31 88 32 211 50 653 914
619 Misc. intermediate clerical workers 181 45 60 113 90 489 111 869 1469
621 Intermediate sales & related workers 64 25 37 115 47 288 65 548 901
630 Intermediate service workers nfd 0 0 4 0 3 7 0 18 25
631 Carers & aides 580 373 308 497 390 2148 701 4610 7 459
632 Hospitality workers 41 5 14 22 13 95 31 374 500
639 Misc. intermediate service workers 841 658 956 3 381 646 6 482 3083 7 375 16 940
700 Intermediate production & transport 0 0 0 33 3 36 14 136 186
workers nfd

710 Intermediate plant operators nfd 0 0 0 18 0 18 10 79 107
711 Mobile plant operators 3 4 0 94 13 114 39 393 546
712 Intermediate stationary plant operators 6 3 4 59 26 98 19 215 332
720 Intermediate machine operators nfd 17 7 6 65 9 104 62 468 634
721 Intermediate textile/clothing/related 6 10 5 28 9 58 26 231 315

machine operators




Table 137: Educational attainment of employed persons by industry, occupation (3-digit ASCO) and type of post-school qualification at 1996 census (cont.)

Personal & other services Bachelor Under- Associate Skilled Basic With Inadequately Not Total
degree or  graduate  diploma  vocational vocational qualifications described or applicable
higher diploma qualification qualification not stated  (no quals)
729 Misc. intermediate machine operators 214 100 99 201 142 756 268 2300 3324
731 Road & rail transport drivers 49 42 30 990 84 1195 341 4 269 5 805
790 Other intermediate production & 0 0 0 0 0 0 0 0 0
transport workers nfd
791 Intermediate mining & construction 0 0 0 10 7 17 7 38 62
workers
799 Miscellaneous intermediate production & 38 18 19 111 33 219 79 726 1024
transport workers
800 Elementary clerical, sales & service 0 0 0 6 3 9 3 49 61
workers nfd
811 Elementary clerks 81 32 26 43 82 264 100 854 1218
820 Elementary sales workers nfd 3 0 0 0 3 6 3 24 33
821 Sales assistants 342 137 149 360 251 1239 687 7 501 9 427
829 Miscellaneous elementary sales workers 82 35 36 99 47 299 100 1128 1527
831 Elementary clerks 378 170 156 853 256 1813 941 8 669 11423
900 Labourers & related workers nfd 14 6 11 74 12 117 52 617 786
911 Cleaners 192 143 95 733 201 1364 516 5247 7127
920 Factory labourers nfd 0 0 0 0 0 0 0 0 0
921 Process workers 14 3 5 28 9 59 34 256 349
922 Product packagers 12 5 6 11 6 40 26 228 294
990 Other labourers & related workers nfd 0 3 3 9 5 20 9 66 95
991 Mining, construction & related labourers 3 4 4 65 14 90 32 405 527




Table 137: Educational attainment of employed persons by industry, occupation (3-digit ASCO) and type of post-school qualification at 1996 census (cont.)

Personal & other services Bachelor Under- Associate Skilled Basic With Inadequately Not Total

degree or  graduate  diploma  vocational vocational qualifications described or applicable

higher diploma qualification qualification not stated  (no quals)
992 Agricultural & horticultural labourers 142 110 107 1211 164 1734 385 4719 6 838
993 Elementary food preparation & related 10 16 9 17 17 69 51 362 482
workers

999 Miscellaneous labourers & related workers 130 87 79 1016 103 1415 301 2 837 4 553
099 Inadequately described 149 43 45 264 58 559 162 1179 1900
Not stated 56 12 9 141 23 241 168 586 995
Not applicable - - - - - - - - -
Total 29 940 9511 10 350 57 888 11 114 118 803 24 240 134 877 277 920

nfd=not further defined
Source: ABS (1996) Census of population and housing



Table 138: Persons with one or more completed educational qualifications: Highest qualification obtained

Higher  Post-grad. Bachelor  Bachelor Under- Associate Skilled Basic Total Other Total
degree diploma degree & grad. diploma  vocational vocational vocational qualification all
higher diploma qualification  qualification qualifications

Managers &
administrators 8.4 5.9 25.7 39.9 11.4 7.4 20.7 19.3 58.8 1.3 100.0
Generalist managers 6.1 1.9 22.9 30.9 10.1 6.4 36.7 13.6 66.7 2.4 100.0
Specialist managers 12.0 8.7 33.1 53.7 12.8 8.1 12.8 11.8 45.5 0.8 100.0
Farmers, farm
managers 0.9 2.6 7.8 11.3 9.0 6.6 239 47.9 87.4 1.3 100.0
Professionals 10.0 11.1 48.1 69.2 16.2 5.7 3.3 4.9 30.1 0.7 100.0
Science, building,
engineering
professionals 13.6 5.0 56.8 75.5 7.5 9.0 6.3 1.5 24.3 0.2 100.0
Business, information
professionals 6.4 8.3 53.5 68.2 6.9 10.5 4.2 9.3 30.9 0.9 100.0
Health professionals 8.2 6.2 49.5 63.9 31.6 1.3 0.4 2.2 35.5 0.6 100.0
Education
professionals 12.5 20.2 42.6 75.3 17.8 4.0 1.3 1.3 24.3 0.3 100.0
Social, arts & misc.
professionals 10.5 9.5 42.4 62.4 12.8 5.6 7.2 10.8 36.5 1.1 100.0
Associate
professionals 2.3 2.3 17.7 22.2 10.8 13.2 25.6 25.3 75.0 2.7 100.0
Science, engineering
& related associate
professionals 0.0 1.5 15.0 16.5 7.4 26.1 34.2 15.6 83.2 0.3 100.0
Business &
administration
associate professionals 4.6 3.7 27.8 36.2 12.4 10.4 15.2 24.2 62.2 1.6 100.0
Managing
supervisors—sales
& service 2.6 0.8 12.2 15.6 10.6 7.6 37.3 25.5 80.9 3.4 100.0
Health & welfare
associate professionals 0.0 0.6 11.9 12.5 18.3 12.6 6.8 47.2 84.9 2.6 100.0




Table 138: Persons with one or more completed educational qualifications: Highest qualification obtained (cont.)

Higher  Post-grad. Bachelor  Bachelor Under- Associate Skilled Basic Total Other Total
degree diploma degree & grad. diploma  vocational vocational vocational qualification all
higher diploma qualification  qualification qualifications

Other associate
professionals 1.5 5.7 16.2 23.4 5.7 13.5 23.2 24.8 67.2 9.5 100.0
Tradespersons &
related workers 0.0 0.5 2.4 2.9 2.4 5.4 71.8 16.5 96.2 0.9 100.0
Mechanical,
fabrication,
engineering
tradespersons 0.0 0.3 0.7 1.0 1.6 5.8 77.4 14.1 99.0 0.0 100.0
Automotive
tradespersons 0.0 0.5 0.0 0.5 1.5 3.1 85.1 9.7 99.5 0.0 100.0
Electical, electronics
tradespersons 0.0 0.8 3.0 3.8 1.9 8.4 68.4 16.2 94.9 1.3 100.0
Construction
tradespersons 0.0 0.0 1.8 1.8 0.6 5.1 78.4 13.6 97.7 0.6 100.0
Food tradespersons 0.0 0.7 3.9 4.6 3.7 3.1 62.6 24.3 93.7 1.8 100.0
Skilled agricultural
& horticultural
tradespersons 0.0 3.5 12.4 15.9 6.8 3.8 37.9 33.2 81.8 2.4 100.0
Other tradespersons
& related workers 0.0 0.3 2.7 3.0 5.3 4.8 63.6 21.0 94.8 2.2 100.0
Advanced clerical &
service workers 0.3 1.3 10.6 12.3 13.2 12.3 5.4 521 83.1 4.7 100.0
Secretaries &
personal assistants 0.6 1.6 6.6 8.7 9.9 62.4 12.0 2.2 86.5 4.8 100.0
Other advanced
clerical & service
workers 0.0 1.0 16.6 17.5 18.2 12.8 10.2 36.8 78.0 4.5 100.0
Intermediate clerical,
sales & service
workers 0.8 2.3 13.6 16.7 11.9 11.1 14.0 42.0 78.9 4.4 100.0
Intermediate clerical
workers 1.1 3.1 15.0 19.2 11.4 10.5 8.7 46.4 77.0 3.9 100.0




Table 138: Persons with one or more completed educational qualifications: Highest qualification obtained (cont.)

Higher  Post-grad. Bachelor  Bachelor Under- Associate Skilled Basic Total Other Total
degree diploma degree & grad. diploma  vocational vocational vocational qualification all
higher diploma qualification  qualification qualifications

Intermediate sales &
related workers 0.7 0.0 8.3 9.0 8.1 9.5 41.0 31.9 90.5 0.5 100.0
Intermediate service
workers 0.3 1.5 12.8 14.6 14.0 12.1 15.7 37.0 78.9 6.5 100.0
Intermediate
production &
transport workers 0.1 0.9 6.6 7.6 5.0 5.2 441 34.0 88.4 4.0 100.0
Intermediate plant
operators 0.3 0.0 1.2 1.5 1.1 5.4 51.4 37.9 95.7 2.8 100.0
Intermediate machine
operators 0.0 3.2 23.0 26.2 11.7 4.2 28.5 27.5 71.8 1.9 100.0
Road & rail transport
drivers 0.0 1.5 4.5 6.0 3.5 4.2 51.4 30.9 90.0 4.0 100.0
Other intermediate
production &
transport workers 0.0 0.0 7.0 7.0 7.8 6.7 35.4 36.9 86.8 6.1 100.0
Elementary clerical,
sales & service
workers 0.8 2.3 14.5 17.6 10.5 9.3 15.0 43.2 77.9 4.5 100.0
Elementary clerks 0.0 4.6 12.1 16.6 9.1 17.9 10.4 39.4 76.9 6.5 100.0
Elementary sales
workers 1.1 2.0 16.1 19.2 10.7 7.4 14.6 43.9 76.7 4.1 100.0
Elementary service
workers 0.0 1.9 7.1 9.0 10.2 11.7 22.2 42.5 86.5 4.5 100.0
Labourers & related
workers 0.5 0.7 5.0 6.2 8.5 4.4 31.8 43.0 87.7 6.1 100.0
Cleaners 0.9 1.4 8.2 10.5 6.8 5.0 25.8 43.4 81.1 8.4 100.0
Factory labourers 0.0 0.7 7.4 8.2 8.5 3.2 29.1 46.8 87.6 4.3 100.0
Other labourers &
related workers 0.5 0.3 2.1 3.0 9.3 4.8 36.1 40.7 90.9 6.1 100.0
All occupations 3.9 4.6 21.7 30.2 10.8 7.9 23.8 24.6 67.1 2.7 100.0

Source: Unpublished data from the 1997 ABS education and training experience survey



Table 139: The labour force status of the Australian working age population by the highest level of qualification held, 2000

Labour force status

Highest level of qualification held ('000)

University University Diploma/ Skilled Basic Total with a No post-  Still at school Total 15-64
higher degree  bachelor associate vocational vocational post-school school population
& degree diploma qualification qualification  qualification qualifications
postgraduate
diploma
Employed
Full-time 378.7 1 005.6 601.8 1087.3 531.9 3 605.3 2 866.2 1.9 6 473.4
Part-time 80.3 236.8 212.6 131.5 239.5 900.5 1223.6 226.9 2 351.0
Total 459.0 12424 814.3 1218.8 771.3 4 505.8 4 089.8 228.8 8 824.5
Unemployed 13.8 38.8 42.6 52.2 59.8 207.4 383.0 51.2 641.6
Labour force 472.9 1 281.1 856.9 1271.1 831.2 4713.2 4.472.9 280.0 9 466.0
Not in labour force 55.1 175.5 183.9 195.9 215.7 826.0 1957.0 403.7 3186.7
Total population aged 15-64 527.9 1 456.6 1 040.8 1 467.0 1 046.9 5 539.2 6 429.9 683.7 12 652.7




Table 140: The proportion in each category of the labour force by the highest level of qualification held, 2000

Labour force status

Highest level of qualification held ("000)

University ~ University Diploma/ Skilled Basic Total with a ~ No post-  Still at school Total 15-64
higher degree  bachelor associate vocational  vocational  post-school school population
& degree diploma  qualification qualification qualification qualifications
postgraduate
diploma
Employed
Full-time 71.7 69.0 57.8 74.1 50.8 65.1 44.6 0.3 51.2
Part-time 15.2 16.3 20.4 9.0 22.9 16.2 19.0 33.2 18.6
Total 86.9 85.3 78.2 83.1 73.7 81.3 63.6 33.5 69.8
Unemployed 2.6 2.7 4.1 3.6 5.7 3.8 6.0 7.5 5.0
Labour force 89.6 88.0 82.3 86.7 79.4 85.1 69.6 41.0 74.8
Not in labour force 10.4 12.0 17.7 13.3 20.6 14.9 30.4 59.0 25.2
Total population aged 15-64 years 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: ABS (2000b)



Table 141: Derived full-time unemployment rate by occupation, February 1997 and 2000

Occupation Males Females Persons
1997 2000 1997 2000 1997 2000

Tradespersons & related workers

Mechanical, fabrication, engineering

tradespersons 3.94 3.54 25.84 0.00 4.16 3.51

Automotive tradespersons 5.29 4.40 32.22 42.64 5.48 4.58

Electrical, electronics tradespersons 2.22 2.66 0.00 0.00 2.16 2.63

Construction tradespersons 8.25 3.60 0.00 0.00 8.16 3.55

Food tradespersons 8.08 5.64 7.97 7.62 8.06 6.09

Skilled agricultural & horticultural

tradespersons 11.68 2.96 16.33 10.31 12.06 3.57

Other tradespersons & related

workers 5.19 4.48 9.93 3.11 6.32 4.12

Intermediate clerical, sales & service

workers

Intermediate clerical workers 5.01 3.19 5.05 2.99 5.04 3.05

Intermediate sales & related workers 2.18 2.68 2.00 2.09 2.14 2.54

Intermediate service workers 11.79 4.98 10.12 6.91 10.62 6.30

Elementary clerical, sales &

related workers

Elementary clerks 5.39 3.76 6.59 4.50 6.03 4.16

Elementary sales workers 10.27 7.48 10.18 8.52 10.22 8.08

Elementary service workers 7.82 8.90 5.38 7.20 7.25 8.47

Labourers & related workers

Cleaners 14.62 7.29 9.60 12.45 12.56 9.04

Factory labourers 13.44 7.33 10.05 6.11 12.40 6.95

Other labourers & related workers 17.68 12.09 16.88 12.30 17.55 12.13

Source: Experimental, based on unpublished data from the ABS labour force survey
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Table 142: Distribution of hours worked per week by occupation, 2000

Occupation Distribution of hours worked Average number
per week 2000 of hours worked
per week
50 &

0 0-15 16-34 35-39 40-49 over 2000 1997

Tradespersons & related
workers

Mechanical, fabrication,

engineering tradespersons 6.3 0.3 11.7 18.9 40.6 22.2 40.7 41.5
Automotive tradespersons 3.3 1.8 5.2 16.6 46.2 26.9 43.3 41.4
Electrical, electronics

tradespersons 6.0 2.6 9.8 18.0 45.1 18.5 39.5 41.9
Construction tradespersons 5.4 2.6 12.4 12.5 441 22.9 40.2 39.1
Food tradespersons 4.1 4.5 16.4 22.8 30.9 21.2 39.1 38.8

Skilled agricultural &
horticultural tradespersons 3.9 9.4 17.7 15.3 38.0 15.8 36.3 35.8

Other tradespersons &
related workers 4.9 6.5 11.9 22.7 35.5 18.5 38.1 38.9

Intermediate clerical sales &
service workers

Intermediate clerical workers 5.5 10.5 24.7 25.3 28.8 5.1 31.4 31.6
Intermediate sales & related

workers 3.5 2.6 9.2 13.7 41.0 30.0 42.2 40.5
Intermediate service workers 4.7 23.3 34.1 14.9 16.7 6.2 26.8 27.0

Elementary clerical, sales &
service workers

Elementary clerks 5.3 12.4 23.8 22.9 28.2 7.4 31.2 29.2
Elementary sales workers 4.3 34.2 30.3 11.5 14.2 5.7 24.0 25.4
Elementary service workers 3.8 27.3 26.1 12.5 20.3 10.0 27.5 29.8

Labourers & related workers

Cleaners 4.1 38.4 27.4 12.4 13.6 4.1 22.4 24.4
Factory labourers 4.7 6.4 19.0 27.4 35.3 7.2 34.9 35.5
Other labourers & related

workers 4.8 18.5 25.8 13.7 21.6 15.7 31.7 30.1
All occupations 5.0 11.4 18.8 16.0 29.2 19.6 35.8 36.1

Source: Unpublished data from the ABS labour force survey
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Table 143: The number and proportion of employed persons by mode of employment and educational attainment, 2000

Mode of employment

Self-employment Wage & salary employment Total employment
No. ("000) Proportion (%) No. ("000) Proportion (%) No. ("000) Proportion (%)

Higher degree & postgraduate

diploma 40.1 8.7 418.8 91.3 459.0 100.0
Bachelor degree 1121 9.0 1130.3 91.0 1242.4 100.0
Undergraduate diploma 58.8 1.7 445.5 88.2 504.3 100.0
Associate diploma 28.5 9.2 281.4 90.8 310.0 100.0
Skilled vocational qualification 254.9 20.9 963.9 79.1 1218.8 100.0
Basic vocational qualification 89.2 11.6 682.1 88.4 771.3 100.0
Total with post-school

qualifications 583.7 12.9 3922.1 87.1 4505.8 100.0
No post-school qualifications 527.5 12.9 3562.3 87.1 4089.8 100.0
Still at school 13.2 5.7 215.7 94.3 228.8 100.0
Total employed 1124.4 12.8 7700.1 87.2 8824.5 100.0

Source: ABS (2000b)



Table 144: Occupations of trades qualified persons/persons who have a skilled vocational qualification, 1989, 1993 and 2000

Occupational categories 1989 &
1993

No. employed ("000)

Proportion of employed (%)

Occupational category 2000

1989 1993 2000 1989 1993 2000

Managers & administrators, 258.9 293.7 264.6 21.7 23.2 21.8 Managers & administrators,

professionals & para-professionals professionals & associate
professionals

Tradespersons 625.7 649.7 611.4 52.6 51.4 50.2 Tradespersons & related workers

Clerks, salespersons & personal 108.1 120.5 153.9 9.1 9.5 12.6 Advanced, intermediate &

service workers elementary clerical, sales & service
workers

Plant & machine operators & drivers 84.7 88.3 108.7 7.1 7.0 8.9 Intermediate production & transport
workers

Labourers & related workers 113.1 112.2 80.4 9.5 8.9 6.5 Labourers & related occupations

Total 1190.5 1264.5 1218.8 100.0 100.0 100.0 Total

Source: ABS (1989, 1993, 2000b)



Table 145: Percentage of qualified tradespersons who were currently working in the trade by year
qualified in the trade and field of trade in Australia, 1989 and 1993

Year Metal Other Electrical Building Vehicle Food Hair-  Other Total
qualified in  fitting &  metal & dressing
trade machining electronics

1993 Education & training experience survey

Before 1960 18.7 41.5 30.3 34.8 28.3 11.1 14.8 15.8 25.5
1960-1969 37.9 37.8 51.9 57.3 47.4 25.4 28.6 41.6 44.5
1970-1979 48.9 60.3 54.8 65.5 46.5 62.3 32.5 47.2 53.5
1980-1989 53.1 41.0 61.4 71.0 54.2 52.9 40.8 49.9 56.6
1990-1993 84.8 69.7 75.2 78.5 74.8 76.7 77.8 78.0 77.6
Total 47.4 48.4 56.3 63.2 51.6 49.1 37.9 44.5 52.1

1989 Education & training experience survey

Before 1960 35.7 44.4 47.2 51.5 30.3 38.2 18.4 29.5 40.2
1960-1969 36.7 44.4 57.2 64.4 48.6 27.8 23.4 44.8 47.2
1970-1979 63.3 51.9 72.8 69.1 57.1 46.4 34.4 54.1 61.0
1980-1989 65.7 59.9 79.6 79.8 62.8 67.4 55.4 65.6 69.2
Total 52.1 514 66.5 67.8 53.8 48.2 36.8 52.0 56.9

Source: Derived from ABS (1989, 1993)



Table 146: Usual weekly earnings of wage and salary earners by type of qualification, 1997

Most recent qualification

Usual weekly earnings

Under $200 & $400 & $600 & $800 & $1000 & Level not Total
$200 under $400 under $600 under $800 under over stated
$1000
No. of wage & salary earners (%)
Higher degree & postgraduate diploma 1.1 20.0 44.7 60.4 93.9 126.9 12.3 369.3
Bachelor degree 34.4 63.7 152.1 169.5 135.5 146.8 37.4 739.4
Undergraduate diploma 259 63.8 101.2 77.3 52.7 40.6 15.8 377.3
Associate diploma 17.0 38.4 81.0 68.6 31.7 38.4 14.6 289.7
Skilled vocational qualifications 26.3 58.7 218.1 190.1 88.9 76.7 44.8 703.6
Basic vocational qualifications 84.2 181.7 301.0 154.6 71.3 69.7 41.3 903.8
Level not stated/inadequately described* 14.7 20.9 40.1 28.7 21.6 20.8 12.1 158.9
Total with post-school qualifications 213.6 447.2 938.2 749.2 495.6 519.9 178.3 3542.0
Without post-school qualifications 633.2 673.3 929.5 418.1 171.0 133.4 180.8 3139.3
Total 846.8 1120.5 1867.7 1167.2 666.6 653.3 359.2 6681.3
Proportion of wage & salary earners (%)

Higher degree & postgraduate diploma 3.0 5.4 12.1 16.4 25.4 34.4 3.3 100.0
Bachelor degree 4.7 8.6 20.6 22.9 18.3 19.9 5.0 100.0
Undergraduate diploma 6.9 16.9 26.8 20.5 14.0 10.8 4.2 100.0
Associate diploma 5.9 13.3 28.0 23.7 10.9 13.2 5.0 100.0
Skilled vocational qualifications 3.7 8.3 31.0 27.0 12.6 11.0 6.4 100.0
Basic vocational qualifications 9.4 20.1 33.1 17.1 7.9 7.7 4.6 100.0
Level not stated/inadequately described* 9.3 13.1 25.2 18.1 13.6 13.1 7.6 100.0
Total with post-school qualifications 6.0 12.6 26.5 21.2 14.0 14.7 5.0 100.0
Without post-school qualifications 20.2 21.4 29.6 13.3 5.4 4.3 5.8 100.0
Total 12.7 16.8 27.9 17.4 10.0 9.8 5.4 100.0

* Includes other qualifications
Source: ABS (1997)



Table 147: Usual weekly earnings of male and female wage and salary earners by type of qualification, 1997

Most recent qualification

Usual weekly earnings

Under $200 & $400 & $600 & $800 & $1000 & Level not Total
$200 under $400 under $600 under $800 under over stated

$1000

No. of males ("000)
Higher degree & postgraduate diploma 0.7 5.2 15.7 23.1 49.5 95.2 5.7 195.1
Bachelor degree 8.3 11.0 55.0 61.8 72.3 1111 17.2 336.7
Undergraduate diploma 1.9 8.1 28.8 29.7 22.4 33.2 5.7 129.8
Associate diploma 2.6 10.8 28.8 421 27.0 32.6 5.9 149.8
Skilled vocational qualifications 9.4 27.9 197.8 180.5 87.8 75.1 41.4 619.8
Basic vocational qualifications 19.0 34.5 118.5 88.4 53.2 66.1 22.1 401.8
Level not stated/inadequately described* 3.5 6.1 17.5 17.2 14.9 19.4 3.6 82.2
Total with post-school qualifications 49.4 103.6 462.1 442.8 327.1 432.7 101.5 1915.2
Without post-school qualifications 216.8 256.0 506.8 298.2 143.8 116.7 98.7 1637.0
Total 262.2 359.6 968.9 741.0 470.9 549.4 200.2 3552.2

No. of females ("000)
Higher degree & postgraduate diploma 9.5 14.8 28.8 37.4 44.4 31.5 7.8 174.2
Bachelor degree 26.1 52.7 97.1 107.7 63.2 35.6 20.3 402.7
Undergraduate diploma 24.0 55.7 72.4 47.6 30.2 7.4 10.2 247.5
Associate diploma 14.4 27.6 52.3 26.4 4.7 5.8 8.8 140.0
Skilled vocational qualifications 16.9 30.8 20.3 9.6 1.1 1.5 3.6 83.8
Basic vocational qualifications 65.2 147.2 182.5 66.2 18.1 3.6 19.3 502.1
Level not stated/inadequately described* 12.1 14.9 22.6 11.5 6.8 1.8 6.9 76.6
Total with post-school qualifications 168.2 343.7 476.0 306.4 168.5 87.2 76.9 1626.9
Without post-school qualifications 416.4 417.2 422.7 119.9 27.2 16.7 82.2 1502.3
Total 584.6 760.9 898.8 426.3 195.7 103.9 158.9 3129.1

* Includes other qualifications.
Source: ABS (1997)



Table 148: All persons, mean part-time weekly earnings by qualification, age, sex, Australia,

1997-1998

15-24 25-34 35-44 45-54 55 & over Total
Mean total earned income
Males
Higher degree - - 682 -38 214 384
Postgraduate diploma 220 343 865 200 473 409
Bachelor degree 167 395 863 574 535 432
Undergraduate diploma - - 586 - 19 359
Associate diploma 194 614 390 224 227 304
Skilled vocational qualifications 221 272 279 338 253 272
Basic vocational qualifications 349 101 84 270 - 260
No qualifications 156 222 242 301 188 193
Total 172 277 356 323 232 245
Females
Higher degree - 485 440 703 119 451
Postgraduate diploma 148 289 544 634 547 468
Bachelor degree 261 342 388 362 262 348
Undergraduate diploma 350 320 337 534 586 392
Associate diploma 198 309 175 176 136 219
Skilled vocational qualifications 206 239 248 381 135 269
Basic vocational qualifications 201 237 280 314 340 259
No qualifications 149 231 241 253 218 221
Total 168 257 284 307 241 260
Total
Higher degree - 485 524 610 199 421
Postgraduate diploma 157 294 549 597 520 463
Bachelor degree 215 362 444 382 350 369
Undergraduate diploma 350 313 361 534 443 390
Associate diploma 195 375 223 188 204 251
Skilled vocational qualifications 212 252 258 370 216 270
Basic vocational qualifications 233 230 268 310 340 259
No qualifications 152 229 241 258 206 213
Total 170 262 294 309 236 256

Source: Unpublished data from the ABS survey of income and housing costs, 1997-1998
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Table 149: All persons, mean full-time weekly earnings by qualification, age, sex, Australia,

1997-1998
Age

15-24 25-34 35-44 45-54 55 & over Total
Mean total earned income
Males
Higher degree - 1302.4 1449.5 2218.6 1208.0 1623.6
Postgraduate diploma 380.0 1220.1 2674.3 1453.3 1426.0 1804.7
Bachelor degree 633.2 1148.5 1325.2 1505.0 1360.4 1256.8
Undergraduate diploma 441.2 889.1 1074.0 1456.6 855.4 1116.5
Associate diploma 623.3 942.2 1094.6 1257.8 1123.4 1058.6
Skilled vocational qualifications 562.8 809.7 901.4 1007.9 878.0 863.0
Basic vocational qualifications 506.1 782.4 967.3 1032.7 345.0 811.1
No qualifications 510.1 779.4 883.4 912.8 683.8 777.2
Total 535.3 876.8 1048.6 1119.0 859.5 935.9
Females
Higher degree - 691.0 905.6 1043.9 240.3 842.7
Postgraduate diploma 641.0 733.0 796.3 888.6 1871.9 840.4
Bachelor degree 607.0 710.7 747.5 910.2 851.8 705.3
Undergraduate diploma 315.2 689.8 614.3 814.1 692.1 650.3
Associate diploma 506.6 523.4 593.2 676.4 - 522.4
Skilled vocational qualifications 451.4 579.3 602.2 568.0 384.8 531.9
Basic vocational qualifications 408.6 577.1 574.3 547.6 656.4 506.8
No qualifications 378.3 562.2 548.3 558.8 426.6 479.9
Total 444.8 610.9 651.0 661.2 568.4 563.4
Total persons
Higher degree - 1157.1 1311.7 2055.9 1115.5 1466.7
Postgraduate diploma 563.6 1044.3 2395.0 1404.6 1518.0 1579.8
Bachelor degree 617.8 1037.1 1221.8 1436.4 1312.5 1123.4
Undergraduate diploma 345.6 821.6 966.4 1317.8 826.0 989.1
Associate diploma 555.6 832.5 1066.7 1244.6 1123.4 951.1
Skilled vocational qualifications 536.5 786.5 888.8 978.6 858.0 834.5
Basic vocational qualifications 450.2 696.4 885.1 993.8 4421 702.8
No qualifications 467.9 737.3 848.4 868.3 652.6 724.4
Total 501.0 823.1 1004.8 1071.2 831.0 870.3
Source: Unpublished data from the ABS survey of income and housing costs, 1997-1998
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Table 150: All persons, mean total weekly earnings by qualification, age, sex, Australia, 1997-1998

15-24 25-34 35-44 45-54 55 & over Total
Mean total earned income
Males
Higher degree - 796 986 1689 414 1003
Postgraduate diploma 269 862 2061 961 603 1238
Bachelor degree 414 830 945 1022 559 825
Undergraduate diploma 167 749 700 932 258 636
Associate diploma 402 637 695 820 309 598
Skilled vocational qualifications 415 551 576 620 201 457
Basic vocational qualifications 332 561 586 694 89 467
No qualifications 249 455 557 453 117 336
Total 291 566 684 654 185 468
Females
Higher degree - 523 647 880 389 614
Postgraduate diploma 351 539 599 728 544 578
Bachelor degree 513 491 471 521 162 451
Undergraduate diploma 231 419 386 584 115 363
Associate diploma 386 419 234 363 59 315
Skilled vocational qualifications 301 301 278 354 78 262
Basic vocational qualifications 237 316 235 270 72 235
No qualifications 179 240 235 235 33 157
Total 242 324 298 314 52 229
Total
Higher degree - 659 842 1456 407 852
Postgraduate diploma 332 664 1261 857 576 876
Bachelor degree 475 649 717 800 363 635
Undergraduate diploma 208 525 492 742 173 466
Associate diploma 392 530 512 671 232 478
Skilled vocational qualifications 377 476 494 537 174 403
Basic vocational qualifications 265 373 303 400 76 293
No qualifications 216 339 376 328 65 236
Total 267 444 489 485 115 347

Source: Unpublished data from the ABS survey of income and housing costs, 1997-1998

62

Apprenticeship systems in Australia



References

ABS (Australian Bureau of Statistics) 1989, Career paths of persons with trade qualifications Australia
1989, cat. no. 6243.0, ABS, Canberra.

—— 1993, Career paths of persons with trade qualifications Australia 1993, cat. no. 6243.0, ABS,
Canberra.

—— 1997, Education and training experience Australia 1997, cat. no. 6278.0, ABS, Canberra.

—— 2000a, Labour force Australia, May 2000, cat. no. 6203.0, ABS, Canberra.

—— 2000b, Transition from education to work Australia, May 2000, cat. no. 6227.0 ABS, Canberra.

DEIR (Department of Employment and Industrial Relations) 1986, Apprenticeship statistics 1975-76
to 1984-85, AGPS, Canberra.

DEYA (Department of Employment and Youth Affairs) 1980, Apprenticeship statistics 1969-70 to
1978-79, AGPS, Canberra.

NCVER 1995, Apprenticeship statistics, 1984-85 to 1993-94, NCVER, Adelaide.

1998, Apprentices and trainees in Australia, 1985 to 1997: At a glance, Australian apprentice and

trainee statistics, NCVER, Adelaide.

2000a, Apprentices and trainees in Australia 1985 to 1999: At a glance, Australian apprentice and

trainee statistics, NCVER, Adelaide.

2000b, Australian apprentice and trainee statistics, April to June 2000, NCVER, Adelaide.

—— 2000c, New Apprenticeships Collection data, June, NCVER, Adelaide, (unpublished).

Appendix 1 63



Appendix 2:
Bibliography on selected Australian
and overseas research 1990-2001

Australian research into apprenticeships, traineeships
and new apprenticeships since 1990

ACER (Australian Council for Educational Research) 2000, Labour market experiences of Australian youth,
Longitudinal Surveys of Australian Youth, briefing no.1, ACER, Camberwell, Victoria.

ACG (Allen Consulting Group) 1994, Successful reform: Competitive skills for Australians and Australian
enterprises, report to the Australian National Training Authority, Brisbane.

ACIRRT (Australian Centre for Industrial Relations Research and Training) 1997, Development of
quality arrangements in group training, ACIRRT, Sydney.

—— 1997, New apprenticeship and traineeship opportunities for Aboriginal and Torres Strait Islander peoples:
Community development through skills development: An ATSIPTAC discussion paper, August,
ATSIPTAC, Broadmeadows, Victoria.

Anderson, D 1997, ‘New apprentices and youth unemployment: Our progress as a nation’, Training
Agenda, vol.4, no.4, pp.14-16.

Anderson, D 1998, ‘Training markets’, in Readings in Australian vocational education and training research,
eds C Robinson and P Thomson, NCVER, Adelaide, pp.143-217.

Andrews, P, Kenman, S & Smith, L 2000, An evaluation of school-based apprenticeships and traineeships,
Queensland Department of Employment, Training and Industrial Relations, Brisbane.

ANTA (Australian National Training Authority) 1996, Report of the Industry Reference Group on the
Implementation of the Modern Australian Apprenticeship and Traineeship System, ANTA, Brisbane.

—— 1997, Report of the ANTA Board on the implementation of new apprenticeships (including user choice),
ANTA, Brisbane.

—— 1997, Taking care of business: Growth through group training: Issues paper, ANTA, Brisbane.

—— 1998, Equity in New Apprenticeships: Background paper, Australian National Training Authority,
Brisbane.

—— 1998, Principles and framework for New Apprenticeships for school students, ANTA, Brisbane.

—— 2000, National evaluation of user choice, Australian National Training Authority, Brisbane.

ASTF (Australian Student Traineeship Foundation) 1997, Australian Student Traineeship Foundation:
1994-1997: Three years on, Australian Student Traineeship Foundation, Sydney.

ATSIPTAC (Aboriginal and Torres Strait Islander Peoples” Training Advisory Council) 1998, New
apprenticeship and traineeship opportunities for Aboriginal and Torres Strait Islander peoples, ATSIPTAC,
Dallas, Victoria.

Austen, S 1997, Occupational choice and choosing to become an apprentice, CLMR discussion paper 97/2,
Centre for Labour Market Research, Murdoch University, Perth.

Ball, K 1999, ‘Participation in and outcomes from vocational education and training’, in Australia’s
young adults: The deepening divide, Dusseldorp Skills Forum, Sydney, pp.191-206.

Ball, K & Freeland, B 2001, Factors affecting the provision of entry-level training by enterprises, NCVER,
Adelaide.

Ball, K & Lamb, S 1999, ‘Senior-secondary curriculum choice and entry into post-secondary vocational
education and training’, Quality and diversity in VET research: proceedings of the second national
conference of the Australian Vocational Education and Training Research Association, AVETRA,
Sydney, pp.22-9.

Ball, K & Robinson, C (1998), “Young people’s participation in and outcomes from vocational
education and training’, Australia’s youth: Reality and risk, Dusseldorp Skills Forum, Sydney,
pp-66-73.

Ball, K & Phan, O (forthcoming), Outcomes of vocational education and training for disadvantaged groups of
Australians, NCVER, Adelaide.

Barnett, K 1995, Australian industry and enterprise training providers, NCVER, Adelaide.

Billett, S 1997, ‘Factors in vocational education policy development: Modern apprenticeships, a case
study’, Australian Vocational Education Review, vol.4, no.2, October, pp.51-60.

Billett, S 1998, ‘Changing relationships between the vocational education systems and their clients’,
Unicorn, vol.24, no.3, pp.60-72.

Billet, S & Cooper, M 1998, ‘Returns to enterprises from investment in vocational education and
training’, in Readings in Australian vocational education and training research, eds C Robinson and
P Thomson, NCVER, Adelaide, pp.57-90.

64 Apprenticeship systems in Australia



Bolack, S 1997, “What is this thing called MAATS?’, paper presented to the TAFE NSW Research
Association Conference, Sydney Institute of Technology, Ultimo Campus, December 1996, pp.21-6.

Booth, ] 1993, Long term knowledge retention among automotive apprentices undertaking a competency-based
curriculum, John Booth, Melbourne.

Borthwick, ] 1998, ‘VET in 1996’, in The market for vocational education and training, eds C Robinson and
R Kenyon, NCVER, Adelaide, pp.102-24.

Borthwick, J, John, D & Werner, M 2000, Evidence of skill shortages in the automotive repairs and service
trades, NCVER, Adelaide.

Buchanan, ] & Sullivan, G 1996, Skills formation in the construction industry—Lessons from some recent
innovations, ACIRRT, University of Sydney.

Burns, W 2000, ‘Research report: Investigation of the factors associated with employer involvement in
the New Apprenticeship Scheme in the Port Augusta local government district of South Australia’,
unpublished.

Bush, T 1992, ‘Perspectives on labour market programs and the Australian traineeship system’
Australian Journal of TAFE Research and Development, vol.7, no.2, May.

Callan, V 2000, Report on apprenticeship and traineeship non-completions, Department of Employment,
Training and Industrial Relations, Brisbane.

Carmichael, L (chair) 1992, The Australian Vocational Certificate Training System, Employment and Skills
Foundation Council, National Board of Employment, Education and Training, AGPS, Canberra.

Catts, R 1996, Validating training benefits in the workplace, VET Research Institute, University of
Southern Queensland.

Centre for Labour Market Research 1997, Evaluation of the impact of financial incentives on the recruitment
of entry level trainees, EMB report 3/97, DEETYA, Canberra.

Chapman, G & Thorn, W 1989, Traineeships at TAFE: Impact at college level, Department of Technical
and Further Education, Sydney.

Collins, G 1998, ‘Returns from training for apprentices’, in The market for vocational education and
training: Who pays and who profits? eds C Robinson and R Kenyon, NCVER, Adelaide, pp.396—405.

Comyn, P 1998, ‘Training packages: Opportunity or threat’, Training Agenda, vol.6, no.3, pp.9-10.

Cornford, I & Gunn, Debbie 1998, “Work-based learning of commercial cookery apprentices in the
New South Wales hospitalities industry’, Journal of Vocational Education and Training, vol.50, no.4,
pp-549-68.

COSAC (Commonwealth and State Apprenticeship Committee) 1984, Institutional trade training, report
of a working party on institutional trade training of COSAC, Department of Employment and
Industrial Relations, Canberra.

COSTAC (Commonwealth/State Training Advisory Committee) 1987, Essential features of Australian
training systems, COSTAC, AGPS, Canberra.

Cully, M 1999, ‘A more or less skilled workforce? Changes in the occupational composition of
employment, 1993 to 1999’, Australian Bulletin of Labour, vol.25, no.2, June, pp.98-104.

Cully, M, Vanden Heuvel, A & Goodes, R 2000, Completed traineeships: A longitudinal survey of outcomes,
REB report 4/00, Research and Evaluation Branch, DETYA, Canberra.

Curtain, R 1993, Has the apprenticeship system a future?, report to the Department of Employment,
Education and Training, DEET, Canberra.

—— 1995, "Employers and access to publicly funded training’, Australian Economic Review, vol.110,
pp-93-100.

Dandie, S 1996, Economic analysis of employment based entry-level training: An analysis of trends in
apprenticeship training, CLMR discussion paper, 96/5, Centre for Labour Market Research,
Murdoch University, Perth.

DEET (Department of Employment, Education and Training) 1991, Women in entry level training,
AGPS, Canberra.

—— 1994, Career Start Traineeships: Guidelines, DEET, Canberra.

—— 1995, Training in transition: Evaluation of the AVTS pilot phase 1993 & 1994, AGPS, Canberra.

DEETYA (Department of Employment, Education, Training and Youth Affairs) 1998, Labour market for
apprentices: Employer and group training company (GTC) experience in recruiting apprentices, analytical
series, n0.98/1, Skill Analysis and Research Branch, AGPS, Canberra.

Demediuk, T, Holden, S & Martino, ] 2001, Increasing opportunities for apprenticeships and traineeships in
Melbourne’s western region, NCVER, Adelaide.

DET (Department of Education and Training) 1998, Apprentices and trainees with disabilities: Identifying
barriers to successful outcomes in new apprenticeships in TAFE NSW, Disabilities and Learning
Difficulties Unit, DET, Sydney.

DETYA (Department of Education, Training and Youth Affairs) 1999, Completions: Undergraduate
academic outcomes for 1992 commencing students, Higher Education Division, Occasional paper
series 999, DETYA, Canberra.

DEWRSB (Department of Employment, Workplace Relations and Small Business) 2000, DEWRSB job
outlook, information for employment and recruitment services, career advisers, job seekers, job changes and
those examining career options, DEWRSB, Canberra.

Appendix 2

65



Disabilities and Learning Difficulties Unit 1998, Apprentices and trainees with disabilities: Identifying
barriers to successful outcomes in new apprenticeship training in TAFE NSW, Department of Education
and Training, Sydney.

DISR (Department of Industry, Science and Resources) 2000, Industry brief: Manufacturing sector, March
2000, DISR, Canberra.

Dockery, M 1996, Issues for apprenticeship training in Australia, CLMR discussion paper, 96/4, Centre
for Labour Market Research, Murdoch University, Perth.

Dockery, AM, Kosky, P & Stromback, T 1996, Cost to employers of apprenticeship training in Australia,
CLMR discussion paper, 96/9, Centre for Labour Market Research, Murdoch University, Perth.

Dockery, AM, Kosky, P, Stromback, P & Wiwi Ying 1997, The cost of training apprentices in Australian
firms, CLMR discussion paper 97/3, Centre for Labour Market Research, Murdoch University,
Perth.

Dockery, AM & Norris, K 1999, ‘Rewards for apprenticeship training in Australia’, Australian Bulletin
of Labour, vol.22, no.2, June, pp.109-25.

D'Souza, C 1990, “Australian Traineeship System and standards of training in the workplace’,
Australian Journal of TAFE Research and Development, vol.6, no.1, November, pp.10-20.

Dumbrell, T, Finnegan, W & de Montfort, R 2001, Locational issues in new apprenticeships, NCVER,
Adelaide.

Dusseldorp Skills Forum 1997, School-industry programs: Some comparisons between the States and
Territories, Dusseldorp Skills Forum, Sydney.

Electrotechnology Working Group (Australia) 2000, ‘Report on skill shortages in electrotechnology’,
National Industry Skills Forum, 28 April 2000, Melbourne.

Engineering Working Group 2000, ‘Engineering skills shortages’, National Industry Skills Forum,
Melbourne, 28 April 2000, Engineering Working Group, Melbourne.

ESFC (Employment and Skills Formation Council) 1992, Australian Vocational Certificate Training
System, National Board of Employment, Education and Training, Canberra.

Evans, G 1994, ‘Learning in apprenticeship courses’, in Cognition at work: The development of vocational
expertise, ed. ] Stevenson, NCVER, Adelaide.

Finn, B (chair) 1991, Young people’s participation in post-compulsory education and training, AGPS,
Canberra.

Freeland, B 1999, ‘Occupational shifts and new apprenticeship training—work in progress’, 8th
Annual Vocational Education and Training Research Conference, Southern Queensland Institute of
TAFE, Toowoomba, Queensland, 7-8 July 1999, unpublished.

—— 2000, ‘Outcomes for apprentices and trainees in Australian small-enterprises’, in Research futures,
proceedings of the third national conference of the Australian Vocational Education and Training
Research Association (AVETRA), Canberra Institute of Technology, 2324 March 2000, AVETRA,
Alexandria, NSW. pp.109-14.

2000, Occupational trends and new apprentice training, NCVER, Adelaide.

Freeland, B & Ball, K 2000, ‘New apprentice training in small and medium size enterprises’, ninth
annual vocational education and training research conference, North Coast Institute of TAFE, Coffs
Harbour, New South Wales, 4-7 July 2000, conference proceedings, NCVER, Adelaide.

Gibb, ] 1998, ‘Vocational education and training and small business’, in Readings in Australian
vocational education and research, eds C Robinson and P Thomson, NCVER, Adelaide, pp.91-142.

Goozee, G 1995, The development of TAFE in Australin, NCVER, Adelaide.

Gregory, R 1993, “Aspects of Australian and US living standards: The disappointing decades
1970-1990’, Economic Record, vol.69, March, pp.61-76.

Grey, K, Beswick, W, O'Brien, C & Ray, D 1999, Traineeship non-completion, (Research and Evaluation
Branch, report 1/99), AGPS, Canberra.

Hall, R, Buchanan, J, Bretherton, T, van Barneveld, K, Pickersgill, R 2000, Making the grade?
Globalisation and the training market in Australia, vols 1 & 2, NCVER, Adelaide.

Harris, R & Simons, M 1999, ‘Views through three windows: A study of the purposes and usefulness
of on- and off-the-job training’, Australian and New Zealand Journal of Vocational Education Research,
vol.7, no.2, November 1999, pp.55-80.

Harris, R, Simons, M, Bridge, K, Bone, ], Symons, H, Clayton, B, Pope, B, Cummins, G & Blom, K 2001,
Factors that contribute to retention and completion in apprenticeships and traineeships, NCVER, Adelaide.

Harris, R, Willis, P, Simons, M & Underwood, F 1998, Learning the job: Juggling the messages in on- and
off-the-job training, NCVER, Adelaide.

Hawke, G 1992, ‘The national training reform agenda: An Employment and Skills Formation Council
and personal perspective’, in What future for technical and vocational and education and training?,
international conference, Melbourne, Australia 14-18 December, 1992, conference papers, vol.2,
NCVER, Adelaide, pp.179-86.

Helms, R & Nelson, B 1997, Report on structured workplace learning opportunities in small to medium sized
enterprises, Victoria Employers' Chamber of Commerce and Industry, Hawthorn, Victoria.

Henry, J, Arnott, A, Brabham, W, Clark, T, Ellis, B & Torres, P 1999, Developing best practice with
Indigenous New Apprenticeships: Final report, AusInfo, Canberra.

66 Apprenticeship systems in Australia



Hobart, B 1999, Globalisation and its impact on VET, Review of research series, NCVER, Adelaide.

House of Representatives Standing Committee on Employment, Education and Training 1992, Skills
training for the 21st century: A report on skills training: Apprenticeships and traineeships, AGPS,
Canberra.

1995, Best kept secret: Report on the role and effectiveness of group training, AGPS, Canberra.

Jarvis, ] 1998, ‘Four paths for printing’, Australian Training Review, no.27, NCVER, Adelaide, p.10.
Jenkins, R 1999, ‘Training challenges in Australia’s manufacturing industries’, in Future training issues
in Australia’s industries: A collection of the papers presented at the NCVER 1998 conference: Industry

training outlook "98, Sydney, 12-13 October, 1998, ed. P Curtin, NCVER, Adelaide, pp.25-9.

Johnson, K 2000, Value for money: Comparative returns on investment in education and training,
Department of Training and Employment, Policy and Research, East Perth, WA.

Kangan, M (chair) 1974, TAFE in Australia: Report on the needs in technical and further education,
Australian Committee on Technical and Further Education, AGPS, Canberra.

Kapuscinski, C 1999, ‘Entry level training in Australia in the nineties: Analysis of factors influencing
the provision of employer training to apprentices and trainees’, paper presented at the ILM
Conference 1999, Skilling and the Role of the Firm, The Robert Gordon University, Aberdeen,
Scotland, 11-12 October 1999, unpublished.

Kapuscinski, C 2000, ‘Apprenticeships and traineeships in Australia in the last 30 years: An empirical
overview of the evidence’, paper presented to the 29th Conference of Economists, 3-6 July, Gold
Coast.

Kearns, P, McDonald, R, Candy, P, Knights, S, Papadopoulos, G 1999, Lifelong learning: VET in the
learning age—the challenge of lifelong learning for all, vols 1 & 2, NCVER, Adelaide.

Keating, ] 1998, Australian training reform: Implications for schools, rev. ed., Curriculum Corporation,
Melbourne.

Keating, P 1992, National employment and training plan for young Australians, AGPS, Canberra.

Kelleher, ] 1989, ‘Australian Traineeship System: An analysis of the curricular design features’,
Department of Vocational Education & Training, Hobart (unpublished).

Kilpatrick, S & Bell, R 1998, Vocational education and training in rural and remote Australia, NCVER,
Adelaide.

Kirby, P (chair) 1985, Report of the Committee of Inquiry into Labour Market Programs, AGPS, Canberra.

KPMG Management Consulting 1998, Impact of the growth of labour hire companies on the apprenticeship
system, ANTA, Brisbane.

Lamb, S, Long, M & Malley, ] 1998, Access and equity in vocational education and training: Results from
longitudinal surveys of Australian youth, ACER research monograph no.55, Australian Council for
Educational Research Press, Melbourne.

Lewis, PET & Kosky, P 1998, Youth employment, unemployment and school participation, CLMR
discussion paper 98/3, Centre for Labour Market Research, Murdoch University, Perth.

Lilly, M 1994, Audit and reporting on key competencies in apprenticeships, National Centre for Competency
Based Training, Richmond, Victoria.

Long, M 2000, Analysis of longitudinal data: Participation in VET, working paper, no.29, Monash
University—ACER Centre for the Economics of Education and Training, Clayton, Victoria.

Lundberg, D 1998, ‘Entry-level training’, in Readings in Australian vocational education and training
research, eds C Robinson and P Thomson NCVER, Adelaide, pp.218—44.

Lyall, K & Hawkins, S 1993, Value-added recruitment: Attracting female applicants to trade apprentice and
trainee positions, Department of Employment, Education and Training, Canberra.

McDermott, D, Baylis, P, & Brown, K 1998, ‘Increasing the participation of NESB young people in
apprenticeships and traineeships’, NSW Department of Education and Training, Training Reform
Section, University of Western Sydney, Macarthur, unpublished.

McKenzie, P 1998, ‘Lifelong learning as a policy response’, in Rapid economic change and lifelong
learning, ACER-Monash University Centre for the Economics of Education and Training,
Melbourne.

—— 1999, ‘The time has come’, Australian Training Review, vol.30, pp.14-16.

—— 2000, Pathways for youth in Australia, working paper no.31, Monash University— ACER Centre for
the Economics of Education and Training, Melbourne.

McKernan, H & Harris, R 1998, ‘Fresh look: Strategies to increase the participation of women in non-
traditional and emerging industries’, paper presented at Training tomorrow—uwhat works for women:
National seminar, Sydney, NSW, 7-8 May, unpublished.

McPhee, ] & Shearer, S 1997, Report of consultations on possible extension of new apprenticeships and
traineeships into schools, VECCI, Hawthorn, Victoria.

Maglen, L 1994, ‘Globalisation of the world economy and its impact on employment and training in
Australia’, Australian Bulletin of Labour, vol.20, no.4, pp.298-319.

Maglen, L & Shah, C 1999, Emerging occupational patterns in Australia in the era of globalisation and rapid
technological change: Implications for education and training, ACER-Monash University Centre for the
Economics of Education and Training, working paper no.21, Melbourne.

Appendix 2 67



Malley, ] 1997, Entry-level training and the new apprenticeships: Delivery and funding options, working
paper, no.15, Centre for the Economics of Education and Training, Monash University, Clayton,
Victoria.

Marginson, S 2000, The changing nature and organisation of work, and the implications for vocational
education and training in Australia, NCVER, Adelaide.

Marhuenda, F 2000, ‘The rebirth of apprenticeship in Europe: Linking education to work’, in Strategies
for reforming initial vocational education and training in Europe, eds M-L Stenstrom and ] Lasonen,
University of Jyvaskyla, Jyvaskyla, Finland.

Marks, G & Fleming, N 1998, Youth earnings in Australia 1980-1994: A comparison of three youth cohotts,
LSAY Survey of Australian Youth, Research report no. 8, ACER, Melbourne.

Marshman, R 1997, ‘Barriers to the employment of apprentices: Extracts from the Marshman Report’,
Training Agenda, vol.5, no.2, pp.3-7.

1998, Employment of apprentices: On the brink of crisis, Bob Marshman & Associates, Melbourne.

Martin, P 1998, ‘Translating training: Can group training make the trip to Taiwan?’, in proceedings of
Second Australia-Taiwan conference on vocational education and training, March 2-3, Chung-Li,
pp-55-65.

Mathers, R & Saunders, ] 1995, Review of the national training wage generic training packages, an
evaluation study conducted by NCVER, Department of Employment, Education and Training,
Canberra.

Miles Morgan Australia 1999, “Alternative pathways to AQF3 qualifications in trade occupations: A
brief discussion paper’, a national project managed by WA Department of Training and funded by
ANTA (unpublished).

Misko, ] 1997, Getting qualified: Dealing with lack of access to workplace training for apprentices and trainees,
NCVER, Adelaide.

1999, Transition pathways: What happens to young people when they leave school, NCVER, Adelaide.

Misko, ], Patterson, ] & Markotic, R 2000, ‘Effectiveness of workplace training and assessment
practices in on-the-job traineeships’, in Research futures, proceedings of the third national
conference of the Australian Vocational Education and Training Research Association (AVETRA),
Canberra Institute of Technology, 23-24 March 2000, AVETRA, Alexandria, NSW, pp.267-76.

—— 2001, ‘The value of on-the-job traineeships’, in Australian apprenticeships: Research readings, ed.

N Smart, NCVER, Adelaide.

Mitchell, R, Robertson, I & Shorten, A 1999, Law and policy in vocational education and training: A
contemporary survey, NCVER, Adelaide.

Murphy, C 1998, ‘Where the jobs are: The outlook for jobs’, in Future training issues in Australia’s
industries, a collection of the papers presented at the NCVER 1998 conference Industry Training
Outlook "98, Sydney, 12-13 October, 1998, ed. P Curtin, NCVER, Adelaide, pp.43-68.

Natarajan, L & Misson, E 1998, Apprenticeships and traineeships: Victorian trends, State Training Board of
Victoria, Melbourne.

NBEET (National Board of Employment, Education and Training) 1994, The role of schools in the
vocational preparation of Australia’s secondary school students: Final report, AGPS, Canberra.

NCVER (National Centre for Vocational Education Research) 1998, Industry training monograph: The
overview, NCVER, Adelaide.

NECA (National Electrical Contractors Association) 1998, Barriers to the employment of apprentices in the
electrical, electronic and communications industry: A study of training needs and reform, NECA, South
Melbourne, Victoria.

New South Wales Department of Education and Training 1998, “Vocational education and training in
New South Wales schools’, Training Agenda, vol.6, no.1, pp.8-9.

New South Wales Department of Training and Education Co-ordination, Equity Policy Branch 1997,
Achieving equity in apprenticeships and traineeships, BVET, Sydney.

Noble, C, Hill, D, Smith, E & Smith, A 1998, ‘Policy challenges in the implementation of user choice in
Australian training market’, paper presented to the NCVER seventh annual VET researchers
conference, Charles Sturt University, Wagga Wagga.

—— 1998, “User choice in markets at risk” in VET research: Influencing policy and practice, eds ] McIntyre
and M Barrett, Australian Vocational Education and Training Research Association, Sydney,
pp-327-33.

—— 1999, ‘Policy issues in the implementation of user choice in the Australian training market’,
Journal of Vocational Education and Training, vol.51, no.1, pp.5-21.

Norris, K 1997, Social return to apprenticeship training, CLMR discussion paper, 97/5, Centre for Labour
Market Research, Murdoch University, Perth.

Norris, K, Dockery, AM & Stromback, P 1997, The social return to apprenticeship training, CLMR
discussion paper 97/6, Centre for Labour Market Research, Murdoch University, Perth.

O'Brien, C 1999, ‘Non-completion in traineeships: Changing policy and practice through research’,
Changing practice through research: Changing research through practice, conference papers, volume 3,
Griffith University, Faculty of Education, Centre for Learning and Work Research, Australian
National Training Authority, CLWR, Brisbane, pp.79-88.

68 Apprenticeship systems in Australia



O'Neill, S & Gish, A 2001, Apprentices’ and trainees’ English language and literacy skills in workplace
learning and performance: Employer and employee opinion, NCVER, Adelaide.

OTEE (Office of Training and Further Education) 1997, Outcomes from vocational education and training
for employers and participants, OTFE, Melbourne.

—— 1998, Benefits to employers from an investment in training: Literature review, OTFE, Melbourne.

OVET (Office of Vocational Education and Training) 2000, Government response to the review of the
quality of Tasmania’s traineeship system report, Department of Education, OVET, Hobart.

Patterson, ] & Markotic, R 1999, Review of arrangements for on-job traineeships in South Australia,
Department of Education, Training and Employment, Adelaide.

Pead, A 1981, Apprenticeships in transition: A historical perspective of apprenticeship training in Victoria and
the development of modules, State College of Education, Hawthorn.

Pickersgill, R & Walsh, M 1998, “The experience of training reform in Australia’, paper presented to
the NCVER seventh annual VET researchers conference, Charles Sturt University, Wagga Wagga.

Polesel, ], Teese, R & O'Brien, K, 1999, Two years out, the class of 1997: A report on the 1999 destinations of
the 1997 VET in schools cohort (VET in Schools), Department of Education, Employment and
Training, Melbourne.

Ray, D, Beswick, W, O'Brien, C, Madigan, S 2000, Attrition in apprenticeships: An analysis of apprentices
commencing between July 1994 and June 1996, Research and Evaluation Branch report, 1/00, DETYA,
Canberra.

Ray, ] 1996, Apprenticeships and traineeships—Recognition, approval and regulation, a report prepared for
ANTA, Melbourne.

2001, Apprenticeship in Australia: An historical snapshot, NCVER, Adelaide.

Regional Economics Research Unit & Group for Research in Employment and Training (Charles Sturt
University) & Western Institute of TAFE 1998, An economic evaluation of alternative methods of
delivering employer provided electrical trade and mechanical engineering trade apprenticeship training,
NCVER, Adelaide.

Rigney, A & Brabham, W 1998, “Towards a new way: Stage 4: Case study of the Aboriginal and Torres
Strait Islander Education Worker Traineeship (October 1995-March 1998)’, Deakin University,
Research Institute for Professional and Vocational Education and Training (RIPVET), unpublished.

Robertson, I, Harford, M, Strickland, A, Simons, M & Harris, R 2000, ‘Learning and assessment issues
in apprenticeships and traineeships’, in Research futures, proceedings of the third national
conference of the Australian Vocational Education and Training Research Association (AVETRA),
Canberra Institute of Technology, 23—24 March 2000, AVETRA, Alexandria, NSW, pp.339—43.

Robinson, C 1998, ‘An overview of Australian vocational education and training research’, in VET
research: Influencing policy and practice, eds ] McIntyre and M Barrett, Australian Vocational
Education and Training Research Association, Sydney, pp.12-22.

—— 1999, ‘Promoting a training culture in industry’, in Lifelong learning: Promoting a training culture,
eds C Robinson and K Arthy, NCVER, Adelaide, pp.1-22.

—— 1999, 'The development of traineeships and the impact of research’, in The impact of R&D on VET
decision making: A range of case studies, ed. C Selby Smith, NCVER, Adelaide, pp.35-53.

—— 2000 Evidence of skill shortages in the electrotechnology trades, NCVER Adelaide.

2000, New directions in Australia’s skill formation: Lifelong learning is the key, NCVER, Adelaide.

Robinson, C & Hughes, P 1999, Creating a sense of place: Indigenous peoples in vocational education and
training, NCVER, Adelaide.

Roger Mathers Consulting 2000, Review of the new apprenticeships through the Group Training Expansion
Programme, Roger Mathers Consulting, Adelaide.

Rowlands, B 1998, ‘Understanding small business participation in traineeships: A framework for
traineeship adoption’, Charles Sturt University, Wagga Wagga, Victoria, 14-17 July, unpublished.

1999, ‘Process study of new apprenticeship participation in three service industries’, Changing

practice through research: Changing research through practice, conference papers, volume 4, Griffith

University, Faculty of Education, Centre for Learning and Work Research, Australian National

Training Authority, CLWR, Brisbane, pp.116-126.

1999, ‘Qualitative study of small employer participation in traineeships: Interim research
findings’, 8th annual vocational education and training research conference, Southern Queensland
Institute of TAFE, Toowoomba, Queensland, 7-8 July 1999, unpublished.

—— 2000, "How owner/managers decide to participate with New Apprenticeships for the first time:
A grounded theory approach’, in Research futures, proceedings of the third national conference of
the Australian Vocational Education and Training Research Association (AVETRA), Canberra
Institute of Technology, 23—24 March 2000, AVETRA, Alexandria, NSW, pp.344-50.

Roy Morgan Research 1998, Benchmarking employer satisfaction with training for apprentices and trainees,
Office of Training and Further Education, Melbourne.

Rural Training Council of Australia 1999, National rural and related industries strategic plan 1999-2000 for
vocational education and training, RTCA, Kingston, ACT.

Ryan, C 2000, Where to next? Graduate outcomes for the Australian higher education and vocational education
and training sectors, NCVER, Adelaide.

Appendix 2



Saunders, S 2001, Issues and directions from a review of the Australian apprenticeship and traineeship
literature, NCVER, Adelaide.

—— 2001, Review of the Australian apprenticeship and traineeship system: References and their key issues,
NCVER, Adelaide.

Schofield, K 1999 Independent investigation into the quality of training in Queensland’s traineeship system:
Report, Department of Employment, Training and Industrial Relations, Queensland.

—— 1999 Risky business: Review of the quality of Tasmania's traineeship system, Office of Vocational
Education and Training, Hobart.

—— 2000, Delivering quality: Report of the independent review of the quality of training in Victoria’s
apprenticeship and traineeship system, Communications Division, Department of Education,
Employment and Training, Melbourne.

—— 2000 ‘The good, the bad and the ugly: Perspectives from three States on the quality of Australia's
apprenticeship and traineeship system’, ninth annual vocational education and training research
conference, North Coast Institute of TAFE, Coffs Harbour, New South Wales, 4-7 July 2000,
conference proceedings, NCVER, Adelaide.

Scofield, P 1998, Origin and development of group training in Victoria, Paul Scofield, Coburg, Victoria.

Segal, L & Johnson, B 1987, Standards-based trade training—a discussion paper, Department of
Employment, Education and Training, Canberra.

Selby Smith, C & Selby Smith, ] 1999, ‘A research contribution to user choice policy making’ in The
impact of R&D on VET decision making: A range of case studies, ed. C Selby Smith, NCVER, Adelaide,
pp-54-69.

Selby Smith, ] 1998, User choice, NCVER, Adelaide.

Selby Smith, ], Selby Smith, C & Ferrier, F 1996, Key policy issues in the implementation of user choice,
working paper no.8, Monash University~ACER Centre for the Economics of Education and
Training, Melbourne.

Senate Employment, Education and Training References Committee 1995, Report of the Inquiry into the
Australian National Training Authority, Parliament of Australia, Canberra.

Senate Employment, Workplace Relations, Small Business and Education References Committee 2000,
Aspiring to excellence: Report into the quality of vocational education and training in Australia,
Commonwealth of Australia, Canberra.

Sheldrake, P 1997, ‘Great expectations: Education in the world of work’, the 1997 AW Jones Lecture,
26 March 1997, Australian College of Education, Adelaide.

Shields, ] 1995, ‘A matter of skill: The revival of apprenticeship training in early twentieth century
New South Wales’, Journal of Industrial Relations, vol.7, no.2, pp.236—62.

Simons, M, Harris, R, & Bone, ] 1999 “Workplace trainers: What do they do?” Quality and diversity in
VET research, proceedings of the second national conference of the Australian Vocational Education
and Training Research Association, AVETRA, Sydney pp.287-94.

Smith, A (ed.) 1999, Creating a future: Training, learning and the older person, NCVER, Adelaide.

1999, ‘The elements of a training culture’, in Lifelong learning: Developing a training culture,
eds C Robinson and K Arthy, NCVER, Adelaide, pp.73-80.

Smith, E 1998, ‘How apprentices learn to work’, Australian Bulletin of Labour, vol.24, no.2, June,
pp-127-40.

Smith, E, Hill, D, Smith, A, Perry, P, Roberts, P & Bush, T 1996, The availability of competency-based
training in TAFE and non-TAFE settings in 1994, research commissioned by DEET, AGPS, Canberra.

Smith, E & Keating, ] 1997, Making sense of training reform and competency based training, Social Science
Press, Wentworth Falls.

Smith, L 1998 Apprenticeships and traineeships: Queensland trends, Department of Employment, Training
and Industrial Relations, Brisbane.

—— 1999, ‘Apprenticeships and traineeships: Queensland trends: Impact of user choice on the
Queensland training market: A progress evaluation’, 8th Annual Vocational Education and
Training Research Conference, Southern Queensland Institute of TAFE, Toowoomba, Queensland,
7-8 July, unpublished.

—— 1999, Impact of user choice on the Queensland training market: A progress evaluation, Department of
Employment, Training and Industrial Relations, Brisbane.

—— 2000, Apprenticeships and traineeships: Queensland trends 1998-99 update, Department of
Employment, Training and Industrial Relations, Brisbane.

State Training Board of Victoria 1989, Reform of the apprenticeship system: A discussion paper, State
Training Board, Melbourne.

Strickland, A, Simons, M, Harris, R, Robertson, I, Harford, M & Edwards, A 2001,Evaluating on- and
off-the-job approaches to learning and assessment in apprenticeships and traineeships, NCVER, Adelaide.

Stromback, T 1996, Modern Australian Apprenticeship and Traineeship System (MAATS): A critical review
and implications for stakeholders, CLMR discussion paper, 96/7, Centre for Labour Market Research,
Murdoch University, Perth.

Sweet, R 1995, ‘The naked emperor: Training reform, initial vocational preparation and youth wages’,
Australian Economic Review, vol.110, pp.101-08.

70 Apprenticeship systems in Australia



Sweet, R 1996, ‘How well do our entry level training models fit the labour market of the 1990s’, in
Rethinking work: Re-inventing education, Tasmanian Education Consortium, Hobart.

Swinburne University of Technology, Workplace Skills Unit 1994, Bridging the gap: Literacy and
numeracy bridging program for entry level electrical apprentices, Swinburne University of Technology,
Melbourne.

Symons, H & Simons, M 2000, ‘Trainee and apprentice retention and attrition in Australia’, in Research
futures, proceedings of the third national conference of the Australian Vocational Education and
Training Research Association (AVETRA), Canberra Institute of Technology, 23—24 March 2000,
AVETRA, Alexandria, NSW, pp.394—401.

Taylor, R 1996, Report of the Review of the ANTA Agreement, AGPS, Canberra.

Toner, P 1998, ‘Trends in NSW Government apprentice intake: Courses and implications’, Australian
Bulletin of Labour, vol.24, no.2, pp.141-57.

Victorian Automobile Chamber of Commerce, Automotive Working Group 2000, Skill shortages in the
retail motor industry: An interim report, April 2000, National Industry Skills Forum, Melbourne, 28
April 2000, VACC, Melbourne.

Waterhouse, P, Wilson, B & Ewer, P 1999, The changing nature and patterns of work and implications for
VET, Review of research series, NCVER, Adelaide.

Watkins, R 1996, ‘Modern apprenticeship and traineeship system and the provision of vocational
education and training in non-metropolitan Australia’, unpublished.

Webster E, Dockery, M, Bainger, T & Kelly, R 2001, Training for the skilled trades in Australia, 1980 to
2000: Training reforms, NCVER, Adelaide.

Western Australia, Department of Training 1999, Why stay or leave? Attrition from traineeship programs
in Western Australia, WA Department of Training, East Perth.

—— 1998, New apprenticeships: Making it work: Report, WA Department of Training, East Perth.

Western Research Institute (WRI), Western Institute of TAFE, Charles Sturt University, Group for
Research in Employment and Training (GREAT) 2000, ‘An economic evaluation of training schools
and traditional methods of apprenticeship training’ ninth annual vocational education and training
research conference, North Coast Institute of TAFE, Coffs Harbour, New South Wales, 4-7 July
2000, conference proceedings, NCVER, Adelaide.

Wilson, B & Engelhard, M 1994, Young people in full-time work: Issues affecting apprentices, working paper
12, Youth Research Centre, Institute of Education, University of Melbourne, Parkville, Victoria.

Wooden, M 1998b, ‘The labour market for young Australians’, in Australia’s youth: Reality and risk,
Dusseldorp Skills Forum, Sydney, pp.29-50.

Wright, S 1954, Commonwealth—State apprenticeship inquiry, report of the Commonwealth— State Committee
of Inquiry into Apprenticeships, Government Printer, Melbourne.

Appendix 2

71



Overseas research into apprenticeships since 1990

Armstrong, P 1997, ‘Delivering Modern Apprenticeships’, FE Matters, vol.1, no.16, Further Education
Development Agency, Bristol, UK.

Bailey, TR, Hughes, K & Barr, T 1998, Achieving scale and quality in school-to-work internships: Findings
from an employer survey, MDS-902, NCRVE, Berkeley, CA.

Benneworth, P 1999, “‘Why would we have a Modern Apprentice? Industry training initiatives, SMEs
and technological change in an economically peripheral region’, in ILM Conference 1999: Skilling and
the role of the firm, Centre for International Labour Market Studies, Faculty of Management, The
Robert Gordon University, Aberdeen, Scotland, pp.280-307.

Bosch, G 1993, “Vocational training and changes in patterns of labour relations in Germany’, in
Vocational training: International perspectives, ed. G Laflamme et al., Department of Industrial
Relations, Universite Laval.

Bremer, CD & Madzar, S 1994, ‘Encouraging employer involvement in youth apprenticeship and
other work-based learning experiences for high school students’, in Journal of Vocational and
Technical Education, vol.11, no.2, Spring.

Bremer, R & Heidegger, G 1996, ‘Brandenburg Model Project: Combining the apprenticeship system
and the German Dual System with access to polytechnics’, in Reforming upper secondary education in
Europe: Surveys of strategies for post-16 education to improve the parity of esteem for initial vocational
education in eight European educational systems, ed. ] Lasonen, Institute for Educational Research,
University of Jyvaskyla, Jyvaskyla, Finland, pp.149-59.

Campbell, CP 1994, ‘Apprenticeship training in Germany: Structure of the dual system’, in
International Journal of Vocational Education and Training, vol.2, no.2, Fall, pp.51-66.

Cantor, JA 1997, ‘Apprenticeships and community colleges: Linkages in America’s defence’ in
Winning ways: Best practices in work-based learning, eds AJ] Pautler and DM Buffamanti, Tech
Directions Books, Ann Arbor, Michigan, pp.170-81.

—— 1997, ‘Registered pre-apprenticeship: Successful practices linking school to work’, in Journal of
Industrial Teacher Education, vol.34, no.3, Spring, pp.35-58.

CEDEFOP (European Centre for the Development of Vocational Training) 1995, Apprenticeship in the
EU member states, a comparison, European Centre for Vocational Education Research, Berlin.

—— 1999, Education, Training and Youth, Statistical Office of the European Communities
(EUROSTAT), Young people’s training—key data on vocational training in the European union, Office for
Official Publications of the European Communities, Luxembourg.

—— 2000, ‘Apprenticeship in the United Kingdom—1999’, in Documentary dossier apprenticeship: EU
member states, Library and Documentation Service [accessed 14 November 2000], available from
Internet: http:/ /www trainingvillage.gr/etv/library /apprenticeship /country /uk.asp

—— 2000, ‘Apprenticeship in Germany—1999’, in Documentary dossier apprenticeship: EU member states,
Library and Documentation Service [accessed 14 November 2000], available from Internet:
http:/ /www trainingvillage.gr/etv/library /apprenticeship /country/d.asp

—— 2000, ‘Apprenticeship in Austria—1999’, in Documentary dossier apprenticeship: EU member states,
Library and Documentation Service [accessed 04 January 2001], available from Internet:
http:/ /www trainingvillage.gr/etv/library /apprenticeship /country/at.asp

—— 2000, ‘Apprenticeship in France—1999’, in Documentary dossier apprenticeship: EU member states,
Library and Documentation Service [accessed 14 November 2000], available from Internet:
http:/ /www. trainingvillage.gr/etv/library /apprenticeship /country/f.asp

—— 2000, ‘Apprenticeship in the Netherlands—1999’, in Documentary dossier apprenticeship: EU
member states, Library and Documentation Service [accessed 14 November 2000], available from
Internet: http:/ /www .trainingvillage.gr/etv/library /apprenticeship /country/nl.asp

—— 2000, ‘Apprenticeship in Finland—1999’, in Documentary dossier apprenticeship: EU member states,
Library and Documentation Service [accessed 04 January 2001], available from Internet:
http:/ /www. trainingvillage.gr/etv/library /apprenticeship /country/fi.asp

—— 2000, “Vocational education and training in Norway’, EU Overview—country specific reports,
Windows on VET systems [accessed 04 January 2001], available from Internet:
http:/ /www trainingvillage.gr/etv /vetsystems/report/n0600_en.asp

—— 2000, ‘Apprenticeship in Denmark—1999’, in Documentary dossier apprenticeship: EU member states,
Library and Documentation Service [accessed 14 November 2000], available from Internet:
http:/ /www trainingvillage.gr/etv/library /apprenticeship /country/dk.asp

Central Intelligence Agency 1997, ‘“The Netherlands’, in The world factbook 1997 [accessed 14 November
2000], available from Internet: http:/ /www.umsl.edu/services/govdocs/wofact97/176.html

—— 1998 ‘Germany’, in The world factbook 1998 [accessed 14 November 2000], available from Internet:
http:/ /www.wifak.uni-wuerzburg.de/fact98/gm.html

—— 1998 “United Kingdom’, in The world factbook 1998 [accessed 14 November 2000], available from
Internet: http:/ /www.wifak.uni-wuerzburg.de/fact98/uk.html

72 Apprenticeship systems in Australia



Central Intelligence Agency 1999 ‘United States of America’, in The world factbook 1999 [accessed
14 November 2000], available from Internet: http:/ /www. cliffie.nosc.mil/~NAWEFB/us.html

—— 1999 ‘Denmark’, in The world factbook 1999 [accessed 14 November 2000], available from Internet:
http:/ /www. cliffienosc.mil/ ~NAWFB/da.html

—— 1999 ‘France’, in The world factbook 1999 [accessed 14 November 2000], available from Internet:
http:/ /www. cliffienosc.mil/ ~NAWFB/ fr. html

Cockrill, A & Scott, P 1997, “Vocational education and training in Germany: Trends and issues’, in
Journal of Vocational Education and Training, vol.49, no.3, pp.337-50.

Coleman, N & Williams, ] 1998, Modern Apprenticeships: 1998 survey of young people, research report
n0.93, Department for Education and Employment, Suffolk, UK.

Deissinger, T 2000, ‘Current problems and developments of VET in Germany: The educational case for
modernisation’, in Australian Journal of Adult Learning, vol.40, no.2, July, pp.5-32.

Deitmer, L, Drewing, P & Heermeyer, R 1999, ‘Qualifications networks for shared learning in Lower
Saxony in Northwest Saxony’, in Towards the learning region: Education and regional innovation in the
European Union and the United States, eds B Nyhan, G Attwell and L Deitmer, CEDEFOP,
Thessaloniki, Greece. pp.143—46.

Department for Education and Employment, Opinion Research Corporation International 1999, Youth
trainees: Early leavers study, research report no.81, Department for Education and Employment,
Suffolk, UK.

Evanciew, CEP & Rojewski, JW 1999, ‘Skill and knowledge acquisition in the workplace: A case study
of mentor-apprentice relationships in youth apprenticeship programs’, in Journal of Industrial
Teacher Education, vol.36, no.2, Winter.

Evans, K, Behrens, M & Kaluza, ] 2000, Learning and work in the risk society: Lessons for the labour markets
of Europe from Eastern Germany, St Martin’s Press , New York.

Everitt, M, Tu, T & Caughey, A 1999, National traineeships: An evaluation of the development and
implementation phase, research report no.122, Department for Education and Employment,
Nottingham, UK.

Federal Institute for Vocational Training, 1999, Initial vocational training in Germany, The Federal
Institute, Berlin.

Federal Ministry for Economic Affairs 1998, Apprenticeship: Vocational education and training in Austria,
ed. W Lentsch, Federal Ministry for Economic Affairs, Vienna.

Federal Ministry of Education and Research 1997, Vocational training in the dual system in Germany,
Federal Ministry of Education, Science, Research and Technology, Public Relations Division, Bonn,
Germany.

Frantz, NR 1997, “Youth apprenticeship in the United States: Transmission or transformation of the
German apprenticeship system’, in Winning ways: Best practices in work-based learning, eds A Pautler,
J Albert and DM Buffamanti, Tech Directions Books, Ann Arbor, Michigan.

Fuller, A 1996, ‘Modern apprenticeship, process and learning: Some emerging issues’, in Journal of
Vocational Education and Training, vol.48, no.3, pp.229-48.

Fuller, A & Unwin, L 1998, ‘Reconceptualising apprenticeship: Exploring the relationship between
work and learning’, in Journal of Vocational Education and Training, vol.50, no.2, pp.153-71.

Geiss, CC & Schmidt, K 1999, ‘German experience in easing the transition from school to early
careers’, in Journal of Vocational Education Research, vol.24, no.3, pp.123-132.

Gelderblom, A 1998, ‘Apprenticeship: Dead-end structures and occupations? Implications of
structural change and new employment possibilities for apprenticeship training’, in Vocational
education and training: The European research field: Background report 1998: volume 1, CEDEFOP,
Thessaloniki, Greece, pp.335-52.

Glover, RW 1995, Installing the German apprenticeship system in Austin, Texas, Center for the Study of
Human Resources, University of Texas, Austin, Texas.

Gonon, P 1999, ‘New efforts at reform of the Swiss vocational training system’, in Vocational Training
European Journal, vol.Il, no.17, May—-August, pp.45-51.

Gordon, H 1999, The history and growth of vocational education in America, Library of Congress
Cataloging-in-publication Data, Massachusetts.

Gospel, H 1994, ‘The survival of apprenticeship training: A British, American and Australian
comparison’, British Journal of Industrial Relations, vol.32, no.4, pp.505-32.

Gray, D & Morgan, M 1998, ‘Modern apprenticeships: Filling the skills gap?’, in Journal of Vocational
Education and Training, vol.50, no.1, pp.123-34.

Gregson, JA 1995, ‘School-to-work movement and youth apprenticeship in the US: educational reform
and democratic renewal?’, in Journal of Industrial Teacher Education, vol.32, no.3, Spring, pp.7-29.

Guile, D & Young, M 1998, ‘Apprenticeship as a conceptual basis for a social theory of learning’, in
Journal of Vocational Education and Training, vol.50, no,2, pp.173-92.

Hanhart, S & Bossio, S 1998, ‘Costs and benefits of dual apprenticeship: Lessons from the Swiss
system’, International Labour Review, vol.137, no.4, pp.483-500.

Huddleston, P 1998, ‘Modern Apprenticeships in college: Something old, something new’, in Journal of
Vocational Education and Training, vol.50, no.2, pp.277-88.

Appendix 2 73



Institute for Educational Research 2000, Strategies for reforming initial vocational education and training in
Europe, eds M Stenstrom and ] Lasonen, University of Jyvaskyla, Jyvaskyla, Finland.

Jutte, W 1997, ‘Transition towards lifelong learning in Germany’, in Comparative studies on lifelong
learning policies: Report of a NIER/UIE joint research project between National Institute for Educational
Research of Japan (NIER) and UNESCO Institute for Education (UIE), National Institute for
Educational Research of Japan, Tokyo, pp.159-202.

Kath, F 1999, ‘Financing of vocational education and training in the dual system: Problems and
possible solutions’, in Initial vocational training in Germany, Federal Institute for Vocational
Training, Berlin, pp.43-57.

Kivinen, O & Peltomaki, M 1999, ‘On the job or in the classroom?: The apprenticeship in Finland from
the 17th century to the 1990s’, in Journal of Education and Work, vol.12, no.1, March, pp.75-93.

Koch, R 1994, ‘Germany: Pedagogical objectives and the organisation of alternating learning at school
and at work’, in Apprenticeship: Which way forward? OECD, Paris, pp.121-26.

—— 1999, Apprenticeship training and school training: Between training demand and skill requirement:
Summary of a Franco-German comparison, Federal Institute for Vocational Training, Berlin.

Kodz, ], Tackey, ND, Pollard, E, Dench, S, Tyers, C & Dewson, S 2000, Modern Apprenticeships and
National Traineeships: Skills utilisation and progression, research report no.204, Department for
Education and Employment, Nottingham, UK.

Kraska, MF 1996, ‘Vocational and technical education and apprenticeship training in the Republic of
Turkey’, in International Journal of Vocational Education and Training, vol.4, no.1, Spring, pp.23-35.

Kubler, C, Gindroz, J-P, Mellini, A, Jorg, R & Genilloud, M 1994, ‘Switzerland: Apprenticeship: The
features of the Swiss dual system’, in Apprenticeship: Which way forward? OECD, Paris, pp.139-48.

Lassnigg, L 1998, Youth labour market policy in Austria 19801997, OECD, Paris.

MacLeod, A & Maitland, B 1997, Employers’ contributions to youth training initiatives, research report
no.25, Department for Education and Employment, Suffolk, UK.

Maguire, M 1998, ‘Modern apprenticeships and employers’, in Journal of Vocational Education and
Training, vol.50, no.2, pp.247-57.

Marquardt, R 1999, Labour market policies and programmes affecting youth in Canada, OECD, Paris.

Ministry of Education, Research and Church Affairs 2001, ‘Vocational education and training in
Norway’ (KUF) [accessed 04 January 2001], available from Internet: http:/ /www.odin.dep.no/
kuf/engelsk/publ/dice/kap.htm

OECD (Organisation for Economic Co-operation and Development) 1994, Apprenticeship: Which way
forward, OECD, Paris.

—— 1996, Education at a glance: OECD indicators, Centre for Educational Research and Innovation,
OECD, Paris.

—— 1997, Reviews of national policies for education, Australia: Transition from school to work and further
study, OECD, Paris.

—— 1999, Preparing youth for the 21st century: The transition from education to the labour market; Preparing
youth for the 21st century: The policy lessons from the past two decades, Washington DC, 23-24 February
1999, OECD, Paris.

—— 2000, From initial education to working life: Making transitions work, preliminary edition, OECD, Paris.

—— 2000, Education at a glance: OECD indicators, 2000 edition, OECD, Paris.

Penn, R 1998, ‘Social exclusion and modern apprenticeships: A comparison of Britain and the USA’, in
Journal of Vocational Education and Training, vol.50, no.2, pp.259-75.

Presillas, P] 1998, ‘Developing an implementation diagnostic matrix for the adaptation of the dual
training system’, in ICTET 98: International conference on technician education and training,

2—4 December 1998, main conference papers, Colombo Plan Staff College for Technicians, Pasig
City, Philippines.

Rachwalsky, K 1991, Vocational training—investment for the future: The dual system of vocational training
in the Federal Republic of Germany, Carl Duisberg Gesellschaft, Cologne, Germany.

Reisse, W 1999, ‘German system of assessment and certification in vocational training’, in Initial
vocational training in Germany, Federal Institute for Vocational Training, Berlin, pp.37—40.

Rosch, G 1998, “Accreditation of technical and vocational education and training in Germany’, in
Quality matters in international vocational education and training, Ankara University, Ankara, Turkey,
pp-144-49.

Ryan, P 2000, ‘Institutional requirements of apprenticeship: Evidence from smaller EU countries’, in
International Journal of Training and Development, vol.4, no.1, March, pp.42-65.

—— 1998, ‘Is apprenticeship better?: A review of the economic evidence’, in Journal of Vocational
Education and Training, vol.50, no.2, pp.289-325.

Schmid, G 1992, ‘Flexible coordination: The future of the dual system from a labour market policy
angle’, in Vocational Training European Journal, no.1, pp.48-51.

Schmidt, H & Alex, L 1999, ‘Dual system of vocational education and training in Germany’, in Initial
vocational training in Germany, Federal Institute for Vocational Training, Berlin, pp.5-15.

Sharpe, A 1999, Apprenticeship in Canada: A training system under siege? Centre for the Study of Living
Standards, Ottawa.

74 Apprenticeship systems in Australia



Sims, D, Golden, S, Blenkinsop, S & Lewis, G 2000, Barriers to take-up of modern apprenticeships and
national traineeships by SMEs and specific sectors, research report no.205, Department for Education
and Employment, Nottingham, UK.

Smith, CL 1998, ‘Initial analysis of youth apprenticeship programs in Georgia’, in Journal of Vocational
and Technical Education, vol.14, no.1, Fall.

Smith, CL & Clark, PJ 1999, ‘Youth apprenticeship in Georgia: An assessment of students’, in Journal of
Cooperative Education, vol.34, no.1, pp.7-16.

Steedman, H, Gospel, H & Ryan, P 1998, Apprenticeship: A strategy for growth, Centre for Economic
Performance, London.

Stern, D (et al.) 1994, Research on school-to-work transition programs in the United States, MDS-771,
NCRVE, Berkeley, CA.

Stern, D, Finkelstein, N, Stone, JR, Latting, ] & Dornsife, C 1995, School to work: Research on programs in
the United States, Stanford series on education and public policy no.17, Falmer Press, London.

Unwin, L 1996, ‘Employer-led realities: Apprenticeship past and present’, in Journal of Vocational
Education and Training, vol.48, no.1, pp.57-68.

Unwin, L & Wellington, ] 1996, ‘Reconstructing the work-based route: Lessons from the Modern
Apprenticeship’, in Journal of Vocational Education and Training, vol.47, no.4, pp.337-52.

US Department of Labour 2000, “The Office of Apprenticeship and Training’, in Office of Apprenticeship
Training, Employer and Labour Services, US Department of Labor, Employment and Training
Administration [accessed 14 November 2000], available from Internet: http:/ /www.doleta.gov/
atels_bat/bat.htm

Vartiainen, HJ 1995, ‘Boom in apprenticeship training in Finland’, in Vocational Training European
Journal, vol.l, no.4, January—-April, pp.27-32.

Velde, C & Hopkins, C 1994, ‘Reporting trainee competence: What and how much do employers need
to know?’, in Vocational aspect of education, vol.46, no.3, pp.257-71.

Vickerstaff, SA 1998, ‘Delivery of Modern Apprenticeships: Are Training and Enterprise Councils the
right mechanism?’, in Journal of Vocational Education and Training, vol.50, no.2, pp.209-24.

Wagner, H-G 1998, ‘Dual system of vocational training: structures, problems, prospects’, paper
presented at New trends on development and reform in the field of technical and vocational education in the
21st century, Shanghai, 1998, unpublished.

Wagner, K 1995, “‘Why does the German training system work: The incentives that drive the German
apprenticeship system’, in Australian Bulletin of Labour, vol.21, no.3, September, pp.236-55.

Walsh, K, Green, A & Steedman, H 1996, Role of the company in generating skills: The learning effects of
work organisation: United Kingdom, CEDEFOP, Thessaloniki, Greece.

Wolek, FW 1999, ‘Skill development processes of apprenticeship’, in International Journal of Lifelong
Education, vol.18, no.5, September—October, pp.395-406.

Wolfinger, C 1996, Training for transition from school to work in Germany, training policy study no.24),
Training Policies and Systems Branch, International Labour Office, Geneva.

Wonacott, M 1992 “Apprenticeship and the future of the workforce’, ERIC digest no. 124, ERIC
Clearinghouse on Adult, Career and Vocational Education, Columbus, OH.

Appendix 2

75



Appendix 3: The impact of labour
market and demographic changes
on apprenticeships, traineeships and
new apprenticeships

Changes to the industrial profile of employment

Structural changes to the economy impact directly on the labour market and the demand for skills.
The manufacturing sector has steadily declined in importance since the 1960s as consumer demand
moves away from manufactured goods towards services. Although the value of manufacturing
production grew over the 1990s, the shares of gross domestic product and manufacturing-related
employment continued to fall. The service sector contributed 76% of output in 1998-99 while the
manufacturing sector accounted for only 15%. The mining and agriculture, forestry and fishery sectors
contributed 5% and 4% to the value of output.

Within the service sector, the property and business services industry sector provides the largest
contribution to Australia’s gross domestic product, followed by finance and insurance, construction
and health and community services. The size of these industry sectors and their growth rates
highlights the growing dominance of the service sector of the economy. The annual growth rates for
the major industry sectors from 1999 to 2000 and over the decade to May 2000, are shown in table 151.

The dominance of the service sector’s contribution to Australia’s output is also reflected in its
employment levels. The services sector accounted for 81% of the labour force in 1998-99.

The changes to Australia’s industrial profile have been reflected by increases in the number of people
in service sector-related occupations in training in the late 1990s. Commencements in the intermediate
and elementary clerical and service areas increased by 43% and 79%, respectively, between 1995 and
1999. In particular, numbers in hospitality and retail trade have experienced strong growth over the
period 1995 to 1999, with a 34% and 71% increase in commencements over the period, respectively.

Changes in occupational mix and skill intensity

The occupational classification used by the Australian Bureau of Statistics provides a measure of the
skill intensity of the Australian workforce. Occupational skills can be classified into three categories:

% high-skill occupations which comprise managers, professionals and associate professionals

)
*f

*

medium-skill occupations which comprise tradespersons, advanced clerical workers and
intermediate clerical and service workers

% low-skill occupations which comprise intermediate production and transport workers,
elementary clerical and service workers and labourers

The largest occupational groups in Australia are professionals, intermediate clerical, sales and service
workers, and tradespersons and related workers. Employment by occupational group in May 2000 is
shown in figure 33.
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Table 151: Average annual rate of employment growth by industry, 1990-2000

Average annual growth Average annual growth
rate for the ten year period rate for the one year period
May 1990 to May 2000  May 1999 to May 2000

(%) (%)
Agriculture, forestry & fishing -0.2 1.3
Mining -2.6 0.0
Manufacturing -0.1 9.1
Electricity, gas & water supply -4.5 1.0
Construction 2.1 8.5
Wholesale trade -1.7 -17.5
Retail trade 1.5 -0.2
Accommodation, cafes & restaurants 3.3 7.0
Transport & storage 1.1 0.5
Communication services 1.8 13.7
Finance & insurance -1.2 10.2
Property & business services 5.5 6.8
Government administration & defence -0.7 -4.0
Education 1.2 -1.4
Health & community services 2.7 5.4
Cultural & recreational services 3.7 0.5
Personal & other services 2.2 5.4
All industries 1.3 3.3

Source:  ABS (2000)

Figure 33: Occupational employment share, by occupational groupings Australia, May 2000
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Source: ABS (2000)

Changes in the distribution of occupational employment provides an indication of changes in the skill
level of the Australian workforce. Cully (1999) reports that between 1993 and 1999, Australia
experienced relative growth in both skilled and unskilled positions. As this growth came largely at the
expense of medium-skilled jobs, Cully suggests that the Australian labour market is becoming
increasingly polarised between jobs that are highly skilled and highly paid and jobs that are unskilled
with low pay. This trend continues the pattern of the earlier two decades identified by Gregory (1993).
However, the Department of Industry, Science and Resources (2000) estimated that the proportion of

Appendix 3 77



low-skilled employees in the workforce remained relatively unchanged at about 29% of the workforce
throughout the period 1986 to 1999. During this time, the share of high-skilled workers increased from
33% to 36% while the proportion of medium-skilled workers fell from 38% to 35%.

These changes in skill intensity are not consistent across all occupations in a particular skill category.
Changes in the distribution of tradespersons by occupational category between February 1997 and
February 2000 are shown in table 152. There is a wide dispersion in the annual percentage change in
the number of people in different tradesperson occupations. Although there was a 4% annual decline
in the number of construction tradespersons and ‘other tradespersons and related workers” over the
three years to February 2000, there was a 4% and 6% annual increase in the number of automotive
tradespersons and food tradespersons, respectively.

Table 152: Distribution of persons by occupational category, February, 2000

Tradesperson occupation Persons Distribution of persons by Annual percentage
("000) occupational category change in
(%) occupation
1997-2000
(%)
1997 2000
Meghani;al, fabrication, 201.2 26 2.3 0.3
engineering tradespersons
Automotive tradespersons, 133.1 1.6 1.5 3.6
Electrical, electronics 202.2 2. 2.3 1.7
tradespersons
Construction tradespersons 84.4 1.1 0.9 6.1
Food tradespersons 84.4 1.1 0.9 6.1
Skilled agricultural and 83.8 0.8 0.9 19
horticultural tradespersons
Other tradespersons and 219.9 25 25 4.2

related workers

Source: Derived from unpublished data from the ABS labour force survey

Other indicators of changes in skill levels and labour force change occurring across the economy are
provided by occupational unemployment rates, the proportion of an occupational category working
full time, and the distribution of hours worked per week by occupational category.

The occupational changes occurring in the economy are not reflected in the distribution of
commencements of apprentices and trainees. Apprentices and trainees in the middle-level
occupational categories comprising tradespersons and related workers, intermediate clerical, sales and
service workers and intermediate production and transport workers accounted for 60% of
commencements during 1999. Annual rates of growth in commencement numbers between 1995 and
1999 of 5%, 43%, and 77% were recorded for the tradespersons and related workers, intermediate
clerical, sales and service workers and intermediate production and transport workers occupational
categories, respectively.

Changes in the manner of employment

Technological change and other changes stemming from globalisation of economies around the world
are now having a profound impact on the nature of work, the way it is organised and skills it requires.
These changes include the growth of non-standard employment including a shift to part-time, casual,
outsourced or home-based work; downsizing; occupational change and the development of new
occupations. In response to these changes new forms of work arrangements have evolved and
devolved forms of work structures are in place. Changes to the nature of work are now so rapid that
people cannot expect to be working in the same area, or in the same manner, over their working life.

Although much of the growth in employment between May 1999 and May 2000, was in full-time
employment, part-time employment (3.9%) continued to grow at a faster rate than full-time
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employment (3.3%). About 73% of the labour force was employed full time during May 2000,
compared with 75% five years earlier. However, growth in part-time employment is not consistent
across all industry sectors. Growth in full-time and part-time employment, and the proportion of the
workforce employed full time differs by industry and occupation. Details of the shifts in full-time
employment and employment growth by industry, and the proportion of the workforce employed full
time by industry and occupation are provided in tables 153 and 154.

Table 153: Shifts in full-time employment and employment growth by full-time/part-time categories
and by industry, 1995, 1999 and 2000

Proportion of the workforce  Average annual Average annual
employed growth in growth in
full time employment over the employment over the
(%) five-year period one-year period
May 1995 to May May 1999 to May
2000 (%) 2000 (%)
May May May  Full-time Part-time Full-time Part-time
1995 1999 2000
Agriculture, forestry & fishing 75.8 75.5 75.8 2.1 2.1 1.8 -0.2
Mining 97.4 98.8 96.2 -3.4 -3.2 -2.5 233.3
Manufacturing 90.4 90.2 88.7 0.8 1.2 8.2 26.9
Electricity, gas & water supply 96.9 96.6 93.3 -4.9 -4.2 -2.2 95.7
Construction 84.9 87.3 86.2 3.5 3.2 8.2 16.4
Wholesale trade 85.4 84.6 84.3 -3.6 -3.3 -15.2 -13.5
Retail trade 58.4 55.0 54.4 0.5 1.9 -1.4 1.3
Accommodation, cafes & 54.4 50.2 53.2 2.2 2.7 14.0 0.9
restaurants
Transport & storage 87.6 84.4 85.0 1.0 1.7 1.1 -3.1
Communication services 87.7 86.1 88.3 3.5 3.3 18.9 -2.3
Finance & insurance 81.2 81.5 82.2 1.2 1.0 12.3 6.8
Property & business services 75.6 75.7 76.9 5.6 5.3 8.9 2.0
Government administration & 88.6 86.1 87.5 -1.5 -1.3 -2.2 -14.1
defence
Education 68.9 66.8 65.7 0.3 1.2 -2.9 1.7
Health & community services 62.0 59.7 58.7 1.7 2.8 3.9 8.3
Cultural & recreational services 60.7 63.8 57.6 1.4 2.4 -9.2 17.8
Personal & other services 72.0 69.9 70.8 2.9 3.3 7.1 2.6
All'industries 75.2 73.4 73.3 1.3 1.8 3.3 3.9

Source:  ABS (2000) and earlier editions

Part-time employment in the main occupational categories that train apprentices and trainees is more
common in the lower-skilled occupation categories such as elementary clerical, sales and service
workers and labourers and related workers. There were 23 940 and 19 000 commencements
respectively in these occupational categories in 1999.

Consistent with changes that have taken place in the labour market, there has been an increase in the
proportion of apprentices and trainees who are part time. While only about 9% of apprentices and
trainees undertaking a contract of training at the end of 1995 were part time, almost 18% of
apprentices and trainees undertaking a contract of training at the end of 1999 were part time. The
increase in the proportion of part-time apprentices and trainees reflects both the opening up of the
apprentice and trainee system under new apprenticeships and the increase in the proportion of
apprentices and trainees who are in service sector occupations. A relatively high proportion of people
in service occupations are employed part time.
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Table 154: Proportion of workforce employed full time, by occupation, 1997 and 2000

Occupation Proportion employed full time
1997 2000

Tradespersons & related workers

Mechanical, fabrication, engineering tradespersons 85.1 81.7
Automotive tradespersons 85.2 89.8
Electrical, electronics tradespersons 84.9 81.6
Construction tradespersons 77.9 79.5
Food tradespersons 71.5 74.9
Skilled agricultural & horticultural tradespersons 63.5 69.0
Other tradespersons & related workers 77.6 76.7

Intermediate clerical, sales & service workers

Intermediate clerical workers 60.5 59.3
Intermediate sales & related workers 82.0 84.7
Intermediate service workers 37.9 37.9

Elementary clerical, sales & service workers

Elementary clerks 51.5 58.5
Elementary sales workers 35.1 31.3
Elementary service workers 50.7 42.8

Labourers & related workers

Cleaners 33.1 30.1
Factory labourers 73.2 69.9
Other labourers & related workers 49.4 50.9

Source: Unpublished data from the ABS labour force survey

Changes in the age structure of the workforce

In line with most OECD countries, in Australia the workforce is aging, with young people accounting
for a declining proportion of the workforce. These demographic changes are due to longer life
expectations and declining birth rates. In 1990, 39% of the working age population were over 45 years
of age. By 1999 the percentage in this group aged over 45 had increased to 43%. Population
projections' indicate that by 2010 the percentage will have risen to 49 and by 2020 more than half
(53%) of Australia’s working age population will be aged 45 years and over. The proportion of the
working age population aged 15-24 years is shown in table 155. While young people aged 15-24
comprised 23% of the working age population in 1994, by 2009, this group is forecast to comprise only
20% of the working age population.

The aging of the workforce has implications for apprentice training as employers increasingly will
need to look towards older people to meet their entry-level labour force requirements and reskill older
workers through new apprenticeships.

The age profile of the Australian workforce at May 2000, is shown in table 156. Currently, a high
percentage of workers in agriculture, utilities, education, transport, government and health and
community services are over 45 years of age. Other industry sectors such as mining, communication
services and personal and other services have a high proportion of their workforce aged between 35
and 44 years of age.

! Derived from the demographic module of the Econtech, MM2 model.
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Table 155: Proportion of working age population, 1994-2009

Age group Australia
1994 1999 2004 2009
forecasts forecasts
15-19 10.7 10.5 10.1 9.9
20-24 12.1 10.7 10.2 10.0
15-24 22.9 21.2 20.3 19.9

Table 156: Age profile of the Australian workforce aged 15 to 64 years by industry sector, May 2000

Industry sector

Age in years (%)

15-19  20-24 25-34 35-44 45-54 Over55 Total
Agriculture, forestry & fishing 6.1 6.1 16.3 24.6 21.9 24.9 100.0
Mining 1.1 7.9 30.7 29.9 21.6 8.7 100.0
Manufacturing 4.2 10.8 25.7 26.6 22.4 10.3 100.0
Electricity, gas & water supply 3.1 4.4 22.2 31.9 30.5 7.9 100.0
Construction 5.0 13.1 24.7 27.2 19.8 10.2 100.0
Wholesale trade 3.5 9.9 25.8 26.1 21.8 12.8 100.0
Retail trade 24.4 15.0 21.5 17.6 14.3 7.1 100.0
Accommodation, cafes & restaurants 15.3 20.7 21.8 18.6 16.8 6.9 100.0
Transport & storage 2.6 7.6 25.3 28.4 23.3 12.8 100.0
Communication services 2.4 11.0 26.9 27.0 23.0 9.8 100.0
Finance & insurance 2.6 11.8 34.3 25.1 20.6 5.7 100.0
Property & business services 3.5 12.2 28.8 24.8 20.6 10.2 100.0
Government administration & defence 1.5 7.0 25.2 30.1 26.6 9.6 100.0
Education 1.7 6.3 19.8 29.2 31.6 11.3 100.0
Health & community services 2.1 7.8 21.5 29.4 27.2 12.1 100.0
Cultural & recreational services 9.0 15.2 28.4 21.2 16.7 9.4 100.0
Personal & other services 6.7 12.6 24.6 25.3 229 7.9 100.0
All industries 7.3 11.2 24.3 25.1 21.6 10.5 100.0

Source:  ABS (2000)

Changes in the age profile of apprentices and trainees have been evident since 1993-94 when adults

were able to access traineeships for the first time. About a third of apprentices and trainees in

Australia at 30 June 2000, were over 25 years of age. About 42% of female apprentices and trainees
and 28% of male apprentices and trainees were over 25 years of age. About 9% of male and 18% of
female apprentices and trainees were over 40 years of age. The age distribution of apprentices and
trainees at 30 June 2000, is shown in table 157.

About 1.6% of all men and 0.9% of all women in the 25 to 39-year-age group were in training. About
0.6% of all men and women in the 40 to 64-year-age group were in training (see table 157).
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Table 157: Age profile of apprentices and trainees in Australia, June 2000

Age group Number in training® Proportion of age cohort
contracts ("000) (%)
Males Females Persons Per cent Males Females Persons

Age 15-19 73.0 28.2 101.2 36.7 10.6 4.3 7.5
Age 20-24 64.7 21.6 86.4 31.3 9.3 3.2 6.3
Age 25-39 35.0 20.1 55.1 20.0 1.6 0.9 1.3
Age 40-64 17.5 15.5 33.0 12.0 0.6 0.5 0.6
Age 15-64 190.3 85.4 275.6 100.0 2.9 1.3 2.1

(a) Number in training as at 30 June 2000
Source: NCVER (2000)

In recent years, older apprentices have used recognition of prior learning (RPL) and work experience
to gain a reduction in the term of their indenture or training contract. Although there are differences
across States, time credits are now commonplace. Since 1997 roughly 15% of new apprentices in New
South Wales have received time credits (Webster et al. 2001).

Based on an analysis of TAFE enrolments in the metal trade, building trade, electrical trade, vehicle
trade, engineering and related technicians, and engineering and related professional trade
occupations, Webster et al. report that the incidence of RPL steadily increased between 1994 and 1998,
albeit from a low base. RPL accounted for 5% of enrolments in these trade groups over the period. In
the “electrical trades” students aged between 20 and 39 were the group most likely to have received
RPL. However, the percentage of people over 40 years of age receiving RPL rose from under 1% in
1994 to 7% in 1998. Small increases in the percentage of students receiving RPL who were over 40
years of age were also recorded in the building trades and vehicle trades, although students over 40
years of age were in the minority in these trade courses. In the metal trades the percentage of students
over 40 receiving RPL rose from 16% in 1994 to 34% in 1998.

Webster et al. (2001) report that alternative non-apprenticeship pathways to trade occupations have
been important for people as they get older. Their analysis of the 1970 cohort of the Australian Council
for Educational Research youth-in-transition panel survey indicates that after 24 years of age, between
40 to 50% of workers in trade occupations comprised people who do not hold, and would not go on to
gain an appropriate trade qualification in the form of an apprenticeship. At age 30, about 30%
reported having no post-school qualifications. Webster et al. (2001) suggests that the high proportion
of unqualified tradespersons is because of inflexibilities in the apprenticeship system. Despite recent
reforms, the training system is still less suitable for older people who require more out-of-hours
classes and a smaller salary sacrifice because of their work experience.
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Appendix 4: New apprenticeship
subsidy arrangements

Summary of the Commonwealth New Apprenticeships
Incentives Programme at 1 July 2000

Definition

CRAFT

Waiting periods

Rural and regional new
apprenticeships

Commonwealth incentives

New Apprenticeships are apprenticeships and traineeships, which
offer more flexible part-time and full-time arrangements including
part-time school-based new apprenticeships. New apprenticeships
incorporate existing apprenticeships and traineeships.

Commonwealth incentives for apprentices who commenced before
1 January 1998 in an approved Commonwealth Rebate for Apprentices
in Full Time Training (CRAFT) apprenticeship remain tax exempt.

Commonwealth incentives are not payable unless the Commonwealth
three-month waiting period is completed, the State/Territory training
agreement is formally approved, the new apprentice is still employed
and has commenced training in accordance with the approved training
program.

The rural and regional new apprenticeships incentive is available to
employers in non-metropolitan areas who employ a new apprentice in
an occupation identified as being in skill shortage. The $1100
(including GST) incentive is available as an additional incentive to
employers of new apprentices whose new apprenticeship progresses
from certificate II training to certificate III or IV training (conditions

apply).

The following summarises the Commonwealth new apprenticeships
incentives regime for all new apprentices (apprentices and trainees)
effective at 1 July 2000. Payment of incentives will be subject to
employers and their new apprentices satisfying eligibility criteria as set
out in the Commonwealth New Apprenticeships Incentives
Programme Guidelines. Commonwealth new apprenticeships
incentives may be subject to GST depending on the date when
eligibility for incentive is established.

The following Commonwealth incentives apply (amounts inclusive of
GST):
« $1375 incentive for out-of-trade certificate II, IIT or IV
commencements

% $825 recommencement incentive for out-of-trade certificate
III or IV apprentices or trainees paid to all employers except
‘not-for-profit’ group training companies

% $550 recommencement incentive for ‘not-for-profit’ group

training companies for re-establishing out-of-trade certificate

III or IV apprentices and trainees

% $1375 progression incentive when a new apprentice
progresses from certificate II to certificate III or IV training
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*,

% $1100 additional progression incentive for rural and regional
new apprenticeships where the new apprentice progresses
from certificate II training to certificate Il or IV training in an
occupation identified in a skill shortage in a non-
metropolitan area from 1 January 1999

% $1650 completion incentive for all employers except ‘not-for-
profit’ group training companies for certificate III or IV
commencements

% $1650 completion incentive for all employers including ‘not-
for-profit’ group training companies who recommence an out-
of-trade certificate III or IV apprentice or trainee

% $1100 additional incentive for group training companies for
each certificate II, III or IV trainee commencement

«» $1100 incentive for commencement of a female in non-
traditional certificate II, III or IV training

>

*,
*

$3300 incentive for certificate II eligible sporting trainees

<,

>

*,
*

$3300 incentive for eligible rural trainees who are employed
by an employer who has a current ‘exceptional circumstances
drought area’ certificate

<,

Disabled assistance The Commonwealth provides assistance to employers of disabled new
apprentices. Assistance includes disabled apprentice wage support
(DAWS), workplace modifications, tutorial assistance and
mentor/interpreter assistance.

Living away from home Employees should be aware that new apprentices may be eligible for
allowance (LAFHA) LAFHA of $72.80 per week for the first 12 months of the new
apprenticeship if he/she had to move away from his/her
parental /guardian home to commence or remain in a new
apprenticeship or is homeless.
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Guide to Commonwealth New Apprenticeships Incentives
Payments at 1 July 2000 (amounts inclusive of GST)

Commonwealth New Apprenticeships
Incentives

Certificate II Certificate Il or IV
Payment $ $

Commencement 1375 1375

Recommencement for employers who Nil 825
recommence an out-of-trade certificate III or IV

new apprentice, except for ‘not-for-profit’ group

training companies

Recommencement for ‘not-for-profit” group Nil 550
training companies

Progression for employers who progress a new Nil 1375
apprentice from certificate II training to certificate
III or IV training

Rural and regional progression for employers Nil 1100
and registered group training companies who

progress a new apprentice from certificate I

training to certificate III or IV training in an

occupation or trade identified as a skill shortage

in a non-metropolitan area—applicable from

1 January 1999.

Completion for employers except for ‘not-for- Nil 1650
profit’ group training companies

Completion for all employers including ‘not-for- Nil 1650
profit’ group training companies who recommence
an out-of-trade certificate III or IV new apprentice

Group training companies additional incentive 1100 1100
for traineeship commencement

Additional incentive for women in a non- 1100 1100
traditional traineeship or apprenticeship

Additional incentive for sporting operations 3300 Nil
traineeship

Additional incentive for exceptional 3300 Nil
circumstances ‘declared drought area’ certificate

To be eligible to receive Commonwealth new apprenticeships incentives, both the employer and the
new apprentice must satisfy the relevant eligibility criteria as set out in the Commonwealth New
Apprenticeships Incentives Guidelines.

Source: Reprint of Department of Education, Training and Youth Affairs (2000) Summary of the Commonwealth New
Apprenticeships Incentive Programme, DETYA, Canberra
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