HELPING OLDER DISPLACED
WORKERS FIND A NEW JOB

Restructuring in the Australian manufacturing industry has resulted in many Australians being displaced from their jobs, which particularly
impacts older workers. Based on the report Industry restructuring and job loss: helping older workers get back into employment by Victor J
Callan and Kaye Bowman, this infographic highlights the key principles and three crucial stages that employers could use to support their older
displaced workers find new employment. The full report is available at <http://www.ncver.edu.au/publications/2839.html>.
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